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A drone piloted by PowerSouth 
Multimedia and Member 
Accounts Specialist Chris Dunbar 
hovered above an osprey nest, 
illustrating one way PowerSouth 
uses the latest technology to 
accomplish its mission.

The mission: inspecting the nest 
to determine whether it was safe 
to send in crews to relocate it.

If eggs were present, the nest 
could not be removed, and 
the location was off-limits for 
an inspection by someone in a 
bucket truck. 

Dunbar guided the drone 
operated and maintained by the 
cooperative’s Communications 
department to a vantage point 

where a camera could capture the 
nest’s interior. Eggs were in the 
nest, which was left undisturbed.

The mission is just one example 
of how the drone has become an 
important tool for PowerSouth 
and how it can be used to assist 
multiple departments. The 
drone has a range of potential 
uses, including environmental 
projects, aerial photos for maps 
and safety routes, inspections and 
3D imaging. The use of the drone 
can lead to a safer, more efficient 
operation.

In the case of the osprey nest, 
use of the drone was a swift, safe 
solution, eliminating the need 
for a potentially risky attempt 
by linemen to reach the nest 

and freeing the crews for other 
important duties.

Taking flight 
Video and Multimedia 
Coordinator John Dean brought 
drones to PowerSouth with 
the goal of working on video 
productions for member systems 
and PowerSouth.

“I thought there might be some 
other uses, but I never imagined 
we would do all that we have,” 
Dean says.

When Dean needed a pilot, he 
knew Dunbar was the perfect fit. 

“I’ve always had an interest in 
aviation and have always wanted 
to try flying a drone,” Dunbar says.

Dunbar has earned a Federal 
Aviation Administration (FAA) 
license that permits him to fly the 
craft for commercial use.

In preparation for the license, 
Dunbar completed 16 hours of 
lecture and class work, 16 hours 
of flight time in a simulator and 
then 16 hours of actual flight time. 
When he completed his training, 
he traveled to Fort Rucker to take 
the exam needed for the license.

“We’re hearing more and more 
about how drones can increase 
safety and productivity,” Dunbar 
says. “There are just so many 
benefits of having them.” g

Flying high improves safety and efficiency
Drones provide PowerSouth aerial support 
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PowerSouth announces plans to lower Point A Lake
PowerSouth will lower the water level in Point 
A Lake beginning Sept. 15, 2017, to allow for 
maintenance to the Point A Hydroelectric 
Dam. The lake will be lowered slowly over 
about two weeks’ time. More information 
about the drawdown is available on 
PowerSouth’s website at www.powersouth.
com/point-a-drawdown.

When is the next scheduled Point A Lake 
drawdown? 
The water level in Point A Lake is scheduled to 
be lowered beginning Sept. 15, 2017.

How long will the lake be lowered? 
It is anticipated that the lake will begin to refill 
in mid-December. However, the lake could 
begin refilling sooner if all maintenance is 
completed or heavy seasonal rainfall occurs.

Why is PowerSouth lowering Point A? 
PowerSouth must perform normal inspections 
and repairs to the Point A dam. The lake water 
level must be lowered to allow access to the 
structure and equipment.

How far will the lake be lowered? 
The lake water level will be lowered 
approximately 22 feet.

Can I perform work on docks, piers, 
boat ramps, seawalls and jetties, as well 
as dredging or filling, while the lake is 
drawn down? 
Not without the appropriate permits.  You 

must obtain a permit before performing any 
work inside the lakebed.  To obtain a permit, 
contact PowerSouth’s Land Management 
Department at (334) 427-3000.  Please begin 
the permitting process as soon as possible – it 
could take four to six weeks for your permit to 
be approved.

After I get my permit from PowerSouth, 
when can I begin work? 
After Oct. 4, 2017.  No construction activities 
that impact the lakebed are allowed from 
September 15 until October 4.  These dates 
are subject to change, so please contact 
PowerSouth’s Land Management Department 
at (334) 427-3000 before you begin 
construction.

Why is construction suspended before 
October 4? 
PowerSouth, in cooperation with multiple 
state and federal natural resource agencies, 
will be conducting a mussel salvage effort 
during this time. Any disturbance or access to 
the dry lakebed during this time is prohibited.

What is PowerSouth doing to protect the 
mussels? 
PowerSouth is making a concerted effort to 
minimize and mitigate the environmental 
impact of the drawdown.  In cooperation with 
state and federal agencies, PowerSouth will 
make an effort to recover and relocate these 
certain species to Gantt Lake and Patsaliga 
Creek as the water recedes.

PowerSouth, along with officials from the 
U.S. Fish and Wildlife Service, Alabama 
Department of Conservation and Natural 
Resources, and Troy University, will use this 
opportunity to conduct research on these 
species. Please refrain from entering areas 
marked as study locations.

Will the lakebed be completely dry? 
No.  The Conecuh River and Patsaliga Creek 
both feed into Point A Lake.  These waterways 
will maintain their natural flow through the 
lakebed.  The gates at Point A dam will be 
open to allow the water to pass downstream 
into the Conecuh River.

Can I enter the dry lakebed for 
recreational purposes? 
No.  All public access points to the lake will be 
closed as of Sept. 14, 2017, including fishing 
piers and boat launches.

For safety purposes and to avoid disturbing 
threatened mussel species’ habitat, please 
refrain from entering the lakebed.  This 
includes operating vehicles (including ATVs), 
fishing, metal detecting and any other 
activities. 

What if I see mussels in the lakebed 
during the drawdown? 
There are many mussel species in the lake that 
are not threatened nor endangered.  However, 
please refrain from disturbing any mussels or 
other wildlife during the drawdown.  g

PowerSouth will be performing 
maintenance to Point A dam beginning 
September 15.
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A two-day school offered 
throughout the year provides 
professionals from PowerSouth 
and member cooperatives skills 
that are vital to managing an 
essential task for a safe work 
environment: switching the 
substation equipment and 
transmission lines in and out of 
service.

The daylong Switching School 
teaches how to safely energize 
and de-energize sections of 
an electrical system. Switching 
allows employees to shut down 
power at specific substations or 
line segments before making 
repairs. While a common process, 
no one takes it for granted.

“Switching off the flow of 
electricity is critical to the 
work operations teams do,” 
says PowerSouth Substation 
Operations and Maintenance 
Manager Brian Salter. “It’s 
important that employees are 

properly trained because the 
health and safety of others is on 
the line.”

Available to member 
cooperatives when requested, 
Switching School doubles as 
a course in general safety. In 
addition to covering switching 
procedures, attendees learn 
about situational awareness in a 
substation, safety practices, and 
how to evaluate a situation as a 
first responder during an outage.

Dixie EC Vice President of 
Engineering and Operations 
Brandon Johnson, who attended 
Switching School in May, was 
surprised by the emphasis 
the school gives to good 
communication.

“It’s very important to be concise 
with information when you’re 
communicating from the field to 
the control center,” he says. “You 
don’t want to confuse numbers 

or letters because, in our industry, 
if you make a mistake, there’s 
usually not a second chance.”

PowerSouth Engineer Lanie 
Sells took part in Switching 
School last November to gain 
a better understanding of the 
cooperative’s system.

“It really helped me understand 
how the equipment we maintain 
in the substation operations and 
maintenance department affects 
PowerSouth’s overall system,” she 
says.

“We always want people around 
the person performing the 
switching to double check and 
makes sure it’s being done 
properly,” says South Alabama 
EC System Engineer Mike Chirico, 
who attended Switching School 
in April as a refresher. “That 
redundancy helps everybody 
watch each other’s back.”

PowerSouth maintains a list 
of those qualified to perform 
switching on the PowerSouth 
grid. Even for PowerSouth 
employees who are not on the 
list, Switching School offers 
training that can help them 
support those who are.

In addition to completing 
Switching School, employees 
must pass a competency exam 
and receive a recommendation 
from their supervisor before they 
are added to the list of those who 
can perform switching on the 
PowerSouth grid. To remain on 
the list, the class is required as a 
refresher every five years. 

The high standards for switching 
reflect how seriously PowerSouth 
takes the safety of its crews and 
the members’ crews.

An effective switching process 
can also result in faster restoration 
times for member cooperatives. 
Members with employees trained 
by PowerSouth to perform 
switching can help respond to 
substations and line outages, 
reducing outage durations. g

Switching School offers 
a safety crash course

PowerSouth Substation O&M Specialist John Wiggins 
demonstrates switching at the Opp 230 Substation.
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Bailey to represent Clarke-Washington 
EMC on PowerSouth Board of Trustees

Jack Bailey of Wagerville, Ala., has been elected to represent Clarke-Washington EMC on the 
PowerSouth Board of Trustees. Bailey’s appointment was approved at PowerSouth’s June board 
meeting.

Bailey is a retiree, having been self-employed by Bailey’s Construction Company. He is Past 
Chairman of the Alabama Rural Electric Cooperatives Association (AREA) and Clarke-Washington 
EMC’s Board of Trustees.

A member of Leroy Baptist Church, he and his wife, Peggy, have five children: Wanda, Betty, Jack Jr., 
Bryan and Joe.  g

cybersecurity Tactics
You should be doingNow

one
two
three
four
Five

six
seven

eight
nine

ten

Pay attention to the warnings your

Browser flashes in your face

Have a different, unique password

For every account

Keep your business accounts

Separate from your personal accounts

Do not click on any links that arrive in an 

Unsolicited email , no matter what

Keep passwords tough enough to guess that

Even your spouse can't figure them out

Change your passwords often

Do not tape all of your passwords

Onto your monitor ... Seriously

If you’re struggling to remember your passwords,

Give lastpass or 1password a try

Keep all pertinent security software

Up to date

Back up your computer and settings often

GEES BEND: 
Home to a Pioneer-powered ferry
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Surrounded on three sides by the Alabama 
River, the Gees Bend community will soon rely 
on the nation’s first electric passenger ferry 
as a critical connection for access to grocery 
stores, doctors, schools and more.

“Our members in Wilcox and Dallas Counties 
deserve a safe and environmentally friendly 
option for a crossing that does so much 
to help their daily lives,” says Pioneer EC 
Executive Vice President and General Manager 
Terry Moseley. “We’re always happy to be part 
of cutting-edge technology like this that will 
benefit our members.”

Pioneer EC will provide power to a charging 
station on the west side of the boat’s crossing, 
which will begin next spring. Alabama Power 
will provide electricity for the east side.

A ferry service operated between Gees Bend 
and Camden for decades. That service ended 

in 1962 during the civil rights era, making 
access to ballot boxes at the courthouse in 
Camden more difficult.

The ferry reopened in 2006 after the Alabama 
Department of Transportation commissioned 
local builders Bonner Shipyards to make a 
diesel boat for the crossings.

For 11 years, the ferry has made five round-trip 
crossings daily. But with maintenance costs for 
its diesel engines mounting, the Department 
of Transportation explored electric power as a 
better option.

“The ferry service is a lifeline because people 
in that area are able to shave nearly an 
hour off their trip between Gees Bend and 
Camden, the closest city,” says Alabama 
Department of Transportation Spokesman 
Tony Harris.

The Environmental Protection Agency 
awarded a grant of more than $1 million to 
convert the ferry to battery power. 

PowerSouth Governmental Affairs and 
Economic Development Manager Taylor 
Williams hopes the novelty of the battery-
powered ferry can also provide a tourism 
boost to an area known for its quilting 
masterpieces. The only other electric-
powered ferry crosses the Sognefjord River in 
Norway.

“Anything we can do to help economic 
development in the area is something we 
want to be a part of,” Williams says. “We see 
this project as a way to help not only people 
in Gees Bend and Camden, but also the 
county and the region as a whole.”  g

GEES BEND: 
Home to a Pioneer-powered ferry

On hand for the Gees Bend Ferry dedication were (left to right) 
PowerSouth Governmental Affairs and Economic Development 
Manager Taylor Williams, Pioneer EC Manager of Engineering and 
Operations Phillip Baker, PowerSouth Vice President of External 
Affairs Horace Horn, Pioneer EC Executive Vice President and 
General Manager Terry Moseley, PowerSouth Vice President of 
Business Development Seth Hammett and Alabama Department of 
Transportation Director John Cooper.
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Scotts learn 
the many roles 
of Alabama’s 
cooperatives
This year’s Co-op Couples Conference gave 
PowerSouth Engineer Wes Scott and his 
wife, Whitney, the opportunity to learn how 
cooperatives serve their members throughout 
Alabama.

The conference gathers couples under the age 
of 45 from a range of cooperatives, including 
those providing marketing, farm supply and 
credit to Alabama members. 

Sponsored by PowerSouth, the Scotts spent 
July 17-19 in Orange Beach after winning a 
drawing from a pool of qualifying PowerSouth 
couples.

During the conference, the Scotts learned 
how cooperatives do business in their state. 
They also exchanged ideas and experiences 
with other attendees focused on the goal of 
helping cooperatives better serve the needs 
of their members.

Scott says that, as a PowerSouth employee, 
he was familiar with the mission of an electric 
cooperative, but he enjoyed learning about 
other types of cooperatives.

“It’s good to understand why they’re in place 
and how they’re helping people in rural 
Alabama,” he says. “It really made me proud 
that I work for a place like PowerSouth, where 
we’re able to provide power to all those great 
people I got to meet at the conference.” g+

Seventeen people donated blood at the 

Headquarters blood drive on July 11. 

WANT TO DONATE BLOOD 
BUT MISSED THE DRIVE?

 Visit 

redcrossblood.org/donating-blood

today to learn how you can give blood.

W

T H A N K  Y O U
to everyone who

DONATED BLOOD

Beth Whitehurst (left) and Carol Page, Purchasing Department employees



7

A main goal of the PowerSouth 
Board is to create a strategy to 
meet future challenges and 
opportunities. Board members 
crafted the 2018 Strategic Plan, 
adopted in July, to continue the 
cooperative’s positive trajectory 
by focusing on member unity, 
generation diversity, regulatory 
and legislative climate, financial 
strength, and learning and 
growth.

The strategic planning session 
earned an “A+” rating from 
Member Relations and Strategic 
Planning Committee Chairman 
Willie Smith, who represents 
Covington EC.

“This year’s session had the best 
participation of any meeting 
I have ever attended,” says 
Smith. “I was excited to see the 
participation and involvement 
from trustees, who felt open to 
expressing their concerns and 
opinions. Their attention indicated 
their commitment to a bright 
future for PowerSouth and its 
members.”

PowerSouth’s values serve as a 
foundation for the Strategic Plan, 
with the five objectives building 
upon them and supporting 
the cooperative’s mission. The 
strategic objectives drive day-to-
day planning and performance, 
with a focus on the future. 

A unified membership 
Member unity is a top priority 
for PowerSouth, which works 
to foster the existing ties that 
create a strong cooperative. 

Working together to achieve 
common goals through an open, 
inclusive and transparent culture, 
the Board adopts policies and 
strategies to strengthen the entire 
organization.

“I am pleased to see the 
agreement among PowerSouth’s 
members,” says Smith. 
“PowerSouth’s 20 individual 
members each have different 
goals but maintain unity to solidify 
the organization as a whole.”

Similarly, communication among 
the Board, management staff 
and employees is fundamental to 
meeting member needs, now and 
in the future.

“As we march toward an uncertain 
future, cultivating unity among 
PowerSouth’s members and 
conducting business in a way 
that promotes that unity is critical 
to mutual success,” says Leigh 
Grantham, PowerSouth Vice 
President of Member Services and 
Communications.

Diversified for the future 
Another directive of the Strategic 
Plan involves the primary driver 
of PowerSouth’s cost of service to 
members — fuel and purchased 
power.

To mitigate risks associated 
with the cost of generating and 
purchasing energy, PowerSouth 
pursues a diverse power supply 
strategy that includes coal, natural 

gas, hydroelectricity and, soon, 
nuclear, as well as purchased 
power. This diversity also positions 
PowerSouth to perform economic 
dispatch, choosing the most 
economic means to supply 
the members’ electricity — 
dispatching its own generating 
units or purchasing energy from 
other utilities.

Ongoing considerations of 
the long-term power supply 
plan include the impact of 
environmental regulations, the 
role of renewables, and the 
progress of the Vogtle nuclear 
power plant. 

“Most consumers don’t realize 
the expense of renewables — 
especially the capital investment,” 
says Smith. “The Board is very 
concerned about the future as it 
relates to nuclear and renewables.” 

Political and regulatory forces 
An ever-changing political and 
regulatory climate poses direct 
challenges to accomplishing 
the goal of maintaining 
generation diversity. The Strategic 
Plan includes a directive for 
PowerSouth to influence the 
legislative process with the goal 
of bringing more certainty and 
enabling long-term planning.

“Meeting the demand for reliable 
electricity at affordable rates 
while faced with pressure from 
government regulations is a 
difficult challenge,” says Smith. 

“We must provide service to our 
members under their guidelines.”

Financial strength 
Maintaining a solid rating 
with credit agencies is vital to 
PowerSouth’s ability to borrow 
money at favorable interest rates. 

As government regulations and 
fuel markets impact the power 
generation industry, PowerSouth 
will search for ways to strengthen 
and protect its credit rating. The 
cooperative will also consider 
how regulations might impact its 
financial forecasts, adjusting its 
plans accordingly.

A team for tomorrow 
As PowerSouth’s greatest 
assets, employees have long 
been the focus of succession 
planning and training efforts. For 
2018, the cooperative will also 
emphasize enhanced training 
for PowerSouth’s Board as well 
as members’ Boards. The goal 
is to foster a broader base of 
industry knowledge among 
decision makers that will help 
the cooperative best serve its 
members.

“From all I’ve been told, the 
trustees are extremely pleased 
with and proud of PowerSouth’s 
employees,” says Smith. “They 
are capable and willing to do a 
great job to benefit our members 
in Alabama and northwest 
Florida.” g

Taking a 
strategic 
view
PowerSouth’s 
Board guides the 
cooperative toward 
a bright future



“In theory, theory and practice are the same. In 
practice, they are not.” 

This quote is attributed to Yogi Berra. I don’t 
know if Yogi said it or not, but there is a lot 
wisdom in it. Really big plans or theories rarely 
turn out as planned. Practice is almost always 
different from theory. 

This is especially true when it comes to big 
government or political plans. They are 
designed to do one thing, which they may 
or may not do, but actually do many other 
things, usually bad things that were not 
at all anticipated. The effect occurs often 
enough it has been given a name: the Law 
of Unintended Consequences.  Usually, the 
grander the plan the worse the unintended 
consequences.

The Kyoto Protocol and its dictated regulations 
are prime examples of the difference between 
theory and practice. In 1997, a number of 
developed countries (not the U.S.) agreed to 
reduce their carbon dioxide (CO2) emissions 
by an average of 8% over 15 years to limit the 
effects of global warming. 

The ultimate impact on the earth’s warming 
resulting from the European Union’s (EU) 
automotive emission reductions plan 
was estimated by the United Nations 
Intergovernmental Panel on Climate Change 
(IPCC) – the expert on all things relating to 
climate change – to be less than 4/1000’s of 
a degree Celsius over the next century (try to 
measure that).  

To comply with Kyoto, the EU developed 
stringent limits on CO2 emissions for 
passenger vehicles. The standards, driven by 
the Kyoto standards, were much more heavily 
weighted toward greenhouse emissions than 
other emissions. For example, the EU’s CO2 
emission levels are 15% lower than the U.S, but 
Nitrogen Oxides (NO2) levels are four times 
higher than the U.S., and Particulate Matter 
(PM) levels are 22 times higher than the U.S.

Following the dictates of the EU’s political 
plan, automakers developed a compliance 
strategy. Daimler and Volkswagen introduced 
a new design of Turbocharged Diesel Injection 
(TDI) automobiles that had much quicker 
acceleration and efficiency. The design was 

focused on CO2 emissions but not so much 
on NO2 and PM emissions. To promote the 
plan to move passenger vehicles from gasoline 
to diesel, EU politicians increased taxes on 
gasoline and lowered taxes on diesel. 

The plan has worked very well – at least to that 
measure. The percentage of diesel vehicles in 
Europe has increased from less than 20% in 
1997 to more than 50% today. More than 70% 
of BMW, Daimler and Volkswagen vehicles 
produced for the EU market last year were 
diesel. Since diesel vehicles are slightly more 
efficient than gasoline vehicles, they emit 
slightly less CO2. The plan is working.

However, increased NO2 and PM emissions 
from the obviously dirtier diesel vehicles have 
significantly polluted Europe’s air. Smog is now 
a major problem in European cities, much like 
it was in U.S. cities before we lowered NO2 
and PM emission limits on vehicles. Some 
days Paris looks like Beijing with its smog and 
haze. Scientists (you cannot deny science) now 
estimate that thousands of urban dwelling 
Europeans die annually from lung disease 
directly resulting from the increased NO2 and 
PM emissions.

The results have become so disturbing that EU 
politicians have switched strategies in favor 
of reducing diesel usage. They have raised 
taxes on diesel fuels and, in areas, banned 
diesel vehicles from populated urban areas. 
Great Britain is currently considering a “Cash 
for Polluters” plan to pay people to scrap their 
diesels in favor of gasoline vehicles. I can hardly 
wait to see how that theory works out.

The plan worked well for diesel car 
manufacturers for a while. The EU emission 
regulations effectively functioned as an 
import tariff favoring the diesel fuel efficiency 

of the European TDI vehicles. EU automobile 
manufacturers dominate the European market. 

However, it is not working so well in other 
ways. One of the findings of the Volkswagen 
emission-cheating scandal is that the TDI 
vehicles miss the emission limitations on NO2 
and PM by about 400%.  

It is now obvious to anyone paying attention 
that the EU’s quest for diesel was beautiful in 
theory but a disaster in practice. The politicians 
now find it popular to vilify and punish the 
automobile manufacturers who were just 
following the politicians’ plans. The politicians’ 
new plan is to impose large fines on the 
automobile manufacturers (the unintended 
consequence of which will be that retail 
purchasers of automobiles will bear the bulk of 
the financial burden) and to bribe and pressure 
consumers to buy electric vehicles. 

The real irony is that neither the devotion to a 
green agenda nor political competence have 
been questioned. Why are so many actions 
being taken in the name of climate change at 
such a tremendous cost with so little prospect 
of benefit and the large risks of unintended 
consequences? The political answer is that the 
theory was perfect — the problem is with the 
idiots running the practice. Apparently the 
wisdom of Yogi-isms don’t apply to climate 
change.

I hope you have a good 
month. g

Gary Smith
PowerSouth President and CEO

Theory and Practice
CEO COLUMN
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Stamp of approval
Two PowerSouth engineers earn their P.E. Licenses

Two PowerSouth team members each recently 
earned a Professional Engineering (P.E.) 
License, considered both a personal and career 
achievement.

Engineers Anna Copeland and Courtney 
Bowers received their licenses, which first 
required working for four years under the 
supervision of another professional engineer.

Then, both Copeland and Bowers faced an 
eight-hour test consisting of 80 questions. 

Both Copeland and Bowers say it took a great 
deal of study time to pass the licensing test. 
The pass-rate for first-time examinees ranges 
from 60 to 70 percent, with repeat test takers 
averaging around 38 percent.

“It was a huge relief and such a big 
accomplishment for me,” Copeland says. “It 
took a lot of hard work.”

Trained as a civil engineer, Copeland works 
in PowerSouth’s Substation Engineering 
and Construction Department. Bowers, also 
a civil engineer, works in the Transmission 
Engineering and Construction Department.

“I was so excited when I passed because it was 
a personal achievement for me to pass on my 
first try, and I know it benefits PowerSouth by 
having licensed engineers on staff,” Bowers 
says.

While having the license is not a requirement 
for engineers, it does allow a licensed engineer 
to sign and seal documents related to 
engineering projects.

“As a company, it’s very important to have 
engineers with their P.E. License,” says John 
Twitty, PowerSouth Transmission Engineer 
and Construction Supervisor. “We have to 
occasionally sign and seal drawings and 
documents.”

Having engineers with a P.E. License creates a 
more efficient PowerSouth operation.

“When somebody gets their P.E. License, 
that shows me that they are focused on 
fine-tuning their expertise and their skills,” 
says PowerSouth Operations and Support 
Supervisor Josh Hilburn. “It just makes 
us stronger to have licensed engineers 
because our member systems look to us for 
engineering expertise.” g

PowerSouth engineers Anna Copeland (left) 
and Courtney Bowers each recently received 
their Professional Engineering Licenses. 

HEADQUARTERS    
(Sessions held in 
Boardroom unless 
otherwise noted)

August 31 
7:30 a.m.   
 
10:00 a.m. - Managers & 
Supervisors Only 
 
1:30 p.m. 

September 1 
7:30 a.m. - Managers & 
Supervisors Only

10:00 a.m.

1:30 p.m. 

September 11 
1:00 p.m. - Field 
Employees

September 14 
8:00 a.m.

10:00 a.m. - Managers & 
Supervisors Only

1:00 p.m.

September 21 
8:00 a.m.

9:30 a.m. - Managers & 
Supervisors Only

September 22   
(These sessions held in 
Lobby Conference Rooms 
1 and 2)

7:30 a.m.

10:00 a.m. - Managers & 
Supervisors Only

1:30 p.m. 

DISTRICTS 
September 7 - Chipley 
District

September 12 - Baldwin 
District

September 12 - Western 
District 
  
MCINTOSH PLANT

October 17 - 4:00 p.m.

October 18 - 7:00 a.m. 

LOWMAN PLANT 
August 24 
10:00 a.m. - Employees 
(Training Center)

12:30 p.m. - Managers & 
Supervisors  
(Training Center)

4:30 p.m. - C Shift  
(Control Room)

5:30 p.m.  - A Shift 
(Control Room)

August 25 
9:00 a.m. - D Shift  
(Control Room)

10:00 a.m. - Employees 
(Training Center)

September 8 
10:00 a.m. - B Shift 
(Control Room)

CENTRAL GENERATION 
(All sessions held in 211 
Building)

August 30 
11:00 a.m. - Employees & 
B Shift

11:30 a.m. - Managers & 
Supervisors (B Shift)

September 13 
11:00 a.m. - Employees & 
D Shift

11:30 a.m. - Managers & 
Supervisors (D Shift)

September 20 
11:00 a.m. - Employees & 
C Shift

11:30 a.m. - Managers & 
Supervisors (C Shift)

October 4 
11:00 a.m. - Employees & 
A Shift

11:30 a.m. - Managers & 
Supervisors (A Shift)

PowerSouth is committed 
to a workplace free 
of discrimination and 
harassment for all employees.  
In an effort to ensure 
equal employment in all 
employment practices 
and to prevent sexual and 
other forms of harassment 
from occurring in the work 
environment, the EEO and 
No Harassment policies will 
be communicated to all 
PowerSouth employees.

To ensure all employees 
are reached, there will be a 
series of training sessions 
during the months of August, 
September and October.  The 
training is mandatory, and 
no employee is exempt from 
these policies or this training.

EEO, No Harassment & 
No Discrimination

MANDATORY 
TRAINING
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AUG

25

Board meeting
Mark your calendars for Friday, August 25.

Headquarters employees should wear business professional attire on 
board meeting days.

Service anniversaries

Dwight Dunn
McIntosh

36 years, Aug. 20

David Weems
McIntosh

38 years, Aug. 30

Donald Richardson
Lowman

38 years, Aug. 24

Brian Reeves
Lowman 

39 years, Aug. 21

Harvey Brents
Lowman 

39 years, Aug. 10

Ira Bryant
Lowman

39 years, Aug. 8

Andy Parnell
Lowman 

39 years, Aug. 29

Jimmy Beech
Lowman 

39 years, Aug. 21

Bo Welcher
Legal Affairs

33 years, Aug. 20

Dan Gantt
T&D Eng. & Const.
31 years, Aug. 18

Mike Cassady
Power Production 
33 years, Aug. 27

Kim McBride
T&D Eng. & Const.
24 years, Aug. 30

Linda Linton
T&D Eng. & Const. 

27 years, Aug. 6

Terry Wilson
T&D Operations 
25 years, Aug. 29

Gary Harrell
T&D Technical Services

18 years, Aug. 2

Patrick Thrash
Fuels & Energy Res.

16 years, Aug. 6

Chris Tillman
Fuels & Energy Res.

17 years, Aug. 28

Beth Whitehurst
Legal Affairs

16 years, Aug. 27

Wes Thomasson
Central Generation

16 years, Aug. 27

Carl Ham
T&D Technical Services

16 years, Aug. 27

Lynda Carnley
Human Resources

15 years, Aug. 5

Heather Cravey
Legal Affairs

15 years, Aug. 12

Vickey Weeks
Financial Planning 

9 years, Aug. 4

Michael Page
Computer Info. Services

9 years, Aug. 18

Jared Powell
Substation Maintenance

8 years, Aug. 31

Mark Rudd
Central Generation 

9 years, Aug. 25

Shep Lucas
Central Generation

7 years, Aug. 9

Suzy Baker
Finance & Accounting

9 years, Aug. 18

Matthew McIntyre
Transmission O&M 

7 years, Aug. 23

Russ Harper
Telecom Services
5 years, Aug. 13

Seth Hammett
Business Development

13 years, Aug. 1

Jonathan Ellison
T&D Technical Services

14 years, Aug. 25

Brandon Hall
T&D Operations
13 years, Aug. 16

Tracey Canant
Substation O&M
11 years, Aug. 28

Michael Blackledge
Lowman 

10 years, Aug. 13

Marty Chesteen
Central Generation

13 years, Aug. 3

Wes Robertson
Environmental Services

11 years, Aug. 21

Jonathan Norris
Transmission O&M

2 years, Aug. 17

Dusty Coker
Central Generation

2 years, Aug. 24

Anna Copeland
Engineering Support

1 year, Aug. 15

Justin McDaniel
Engineering Support

1 year, Aug. 29
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Welcome 
Scarlett Phaneuf, Economic Development 
Representative in Governmental Affairs and 
Economic Development, effective June 12.

Rita Sanders, Administrative Clerk in Human 
Resources, effective June 19.

Brittany Cook, Customer Service 
Representative II in T&D Operations, effective 
July 3.

Brandon Rogers, Facility Worker II in 
Substation O&M, effective June 29. Brandon 
previously served as a Work Study.

Promotions 
Dustin Kilcrease was promoted to 
Environmental Engineer II from Environmental 
Engineer III in Environmental Services, effective 
June 15.

Jamie Jones was promoted to Crew Leader 
- Telecommunication from Technician 
Telecommunications 9 in Telecom Services, 
effective June 25.

Goodbye and good luck 
Madison Turner, Summer Worker in Financial 
Services, effective June 22.

Retirements 
Congratulations to Marvin Hicks, who 
retired June 30 after 26 years of service. His 
most recent position was Crew Leader - 
Telecommunication in the Telecom Services 
department.

Best wishes to Robin Beverly, who retired 
July 5 after 40 years of service. His most recent 
position was Plant Supervisor at Lowman.

Comings and goings Happy Birthday!
Aug. 1 ......................................................................Lisa Haney

Aug. 2 ..........................................................................Gail Klein 

Charles Gunter

Mark Pippin

Nancy Williams 

Whitni Young

Aug. 4 .............................................................Adam Elmore 

Clay Walker

Aug. 5 .......................................................Jonathan Ellison

Aug. 6 ..................................................................Billy Brewer

Aug. 7 ............................................................. Brittany Cook

Josh Hilburn

Aug. 8 ............................................................Randy Grimes 

Keith Lynch 

Tim Messick

Lloyd Phillips

Aug. 9 .................................................................Elvis Hennis

Aug. 11 ............................................ Kenny Counselman

Michael Glenn

Mark Harrell

Connie Lawrence

Cheyney Robinson 

Carolyn Turner

Aug. 12 ............................................ Jonathan Singleton

Aug. 13 ............................................................... Rhett Cook

Aug. 16 .........................................................Kim Arrington 

Renee Smith

Aug. 17 ........................................................... David Powell

Aug. 18 ................................................................ Will Blount

Aug. 19 ....................................................... Tyler Goldman

Tracy Sanders

Aug. 20 ..........................................................Heath Bishop

Aug. 21 ...............................................................Teri Lowery 

Kenny Mitchell

Aug. 22 ................................................................... Lee Davis

Cathy King

Aug. 27 ......................................................... Harvey Brents

Kevin Stockton

Aug. 28 .................................................Calvin Davenport

Aug. 30 ..........................................................David Horton 

Martha Jones

Lillie Grace Nichols was born on June 
9. She is the granddaughter of Penny 
Sullivan (Lowman). She was welcomed 
home by her two brothers, John Lucas and 
Braydon Fisher.

N
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The Andalusia Office Professionals Association 
presented the Club Member of the Year award 
to Helen Bradley during their June meeting. 
Bradley has been a member of the organization 
for many years, and the members commented 
that “she is dependable, willing to help others, 
always encouraging, very giving and a genuine 
person. Not only does she put others before 
herself, she also spends time working within her 
church and other clubs.” 

The AOPA meets the first Thursday of each 
month at noon in the Chamber of Commerce 
community room. Anyone interested in more 
information about joining should contact Kim 
Arrington (Fuels and Energy Resources) at Ext. 
3433.  g

Helen Bradley is AOPA 
member of the year

Veronica Wallace (right) presents Bradley with 
the 2017 AOPA Member of the Year award.
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Congratulations to Central Generation Plant Technician Michael Ballard, who won this month’s 
photo contest with his entry, “Storm over Vann Plant.”

Submit your photos now for the August contest. If sending an electronic file, please send the 
highest quality possible. 

The winner selected on August 20 will receive a 75th anniversary tumbler and be featured in 
the September issue of Powerlines. 

Send your entries to Christi Scruggs at christi.scruggs@powersouth.com or via 
interoffice mail. g

July photo contest 
winner: Michael Ballard


