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Powerlines

Legislation impacts everything from 
employees’ pensions to end users’ cost of 
power. But who influences that legislation? 
You do.

The Action Committee for Rural Electrification 
— or ACRE — provides a voice for cooperative 
employees and consumers through collective 
bipartisan support of political representatives 
who share cooperatives’ values and views. 

During this year’s membership drive, 
PowerSouth’s ACRE Committee encourages 
employees to “turn up the volume” by 
increasing their level of participation, making 
the cooperative voice louder in the halls of 
government. Currently, about 79 percent of 
employees are ACRE members, with a higher-
than-ever commitment level over the last   
few years.

“Our state and federal legislators make 
decisions every day that directly affect our 
industry, our cooperative and our members 
— whether or not we are involved,” said 
Communications Manager Baynard Ward. 
“By making a stronger commitment to ACRE, 
we also solidify cooperatives’ position when 
it comes to legislation that could have a 
detrimental effect on our business.” 

“Because PowerSouth puts members first, 
we keep a close eye on energy policy that 
could increase their cost of wholesale power,” 
explained Governmental Affairs and Economic 
Development Manager Taylor Williams. “In 
minutes, lawmakers can negate years of 
success in keeping those costs low.”

Computer Specialist Belinda Dunn, ACRE 
Committee member and past NRECA 

ACRE turns up the volume, advocating 
for employees and members

Cooperatives attribute these 
successes to ACRE’s influence:

• Under the Move Over Law, utility 
 workers were added to those who 
 must be given safe clearance 
 by motorists.

• The Alabama Utility Worker Safety 
 Bill made it a crime to threaten a 
 utility worker with a deadly weapon.

• The Rural Utilities Service’s (RUS) 
 “cushion-of-credit” program makes 
 funding available for rural 
 economic development and job 
 creation projects.

• FEMA continues to provide ongoing 
 funding and disaster assistance.
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Legislative Conference delegate, described the 
importance of ACRE membership. “Through 
ACRE, I support elected officials whose voices 
in Washington, D.C., help protect my job at 
PowerSouth. During my trip there, I discussed 
electric cooperative concerns with government 

representatives. My husband and I also 
experienced D.C.’s historical sights firsthand. 
I was reminded of ACRE’s impact: the more 
participants, the stronger the voice.”

Let’s ensure PowerSouth’s voice rings loudly 
in legislators’ ears. To join or increase your 
membership level, contact Wanda Woods at 
ext. 3369 or wanda.woods@powersouth.com.

As summer winds down, children begin the 
dreaded return to school. For PowerSouth 
employees, returning to school is not just for 
children. Thanks to the Educational Assistance 
Program, dreams of higher education 
can come true. In fact, approximately 150 
employees have participated in the program 
since its implementation in 1970.

There are many reasons one may choose 
to further their education. George Rhodes, 
Lowman Plant Supervisor, pursued a college 
degree to motivate his children. “We began 
asking our children where they are going to 
college not if they are going,” Rhodes said. 

Rhodes became his family’s first college 
graduate in 2003 when he earned a bachelor’s 
degree in management of human resources 
from Faulkner University Mobile.

Tabitha Wiggins, General Accountant, chose 
to pursue higher education to advance her 
career and expand her knowledge base. 
Wiggins began her education studying 
radiology, but she realized that was not 
her passion and applied for a general clerk 
position at PowerSouth in May 2007. She 
returned to school and in 2010 earned a 
bachelor’s degree in accounting from Troy 
University Dothan.

“The program alleviated most of the financial 
stress and allowed me to focus on school. It 

also provided motivation to do well since the 
reimbursement is based on your grade,” said 
Wiggins. 

The program is designed to invest in the 
lives of PowerSouth employees by giving 
them the opportunity to advance in the 
educational arena. “PowerSouth understands 
the importance of an education both in the 
business world and in the personal lives of 
employees,” explained Lynda Carnley, Human 
Resources Coordinator.

Rhodes and Wiggins achieved their goals 
despite great personal sacrifice. They both 
completed degrees while employed full-time 
and with children at home. Rhodes recalled, 
“I missed out on a lot, I spent many Sunday 
afternoons studying, and I skipped a lot of 
hunting.”

They encourage their coworkers. Wiggins 
advised, “Go ahead and do it now. The 
sooner you start, the sooner you finish. Take 
advantage of the program and invest in your 
future.”

For more information, contact Rita Sanders 
at extension 3495 or Stephanie Williams at 
extension 3788. g

Thanks to PowerSouth’s Educational Assistance Program, Lowman Plant Supervisor 
George Rhodes earned a bachelor’s degree in management of human resources, 
becoming the first college graduate in his family.

General Accountant Tabitha Wiggins thanks the cooperative’s tuition assistance program 
for helping advance her skills and making her bachelor’s degree in accounting a reality.

Jackson Thompson, 
an Andalusia 
native majoring 
in Agriculture 
Communication at 
Auburn University, 
interned for 

PowerSouth’s Communications 
department this summer.

“… the more 
participants, the 
stronger the voice.”

Membership Levels

$1
Per Pay 
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$4
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Vice
President
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President

($1,000)

$40
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Period

Leadership
Circle

($25) ($100)

Back to School   Transformation by Education

HEADQUARTERS (Board Room)
September 10
1:00 p.m. - Field Employees

PowerSouth is committed to a workplace 
free of discrimination and harassment 
for all employees. In an effort to ensure 
equal employment in all employment 
practices and to prevent sexual and other 
forms of harassment from occurring in 
the work environment, the EEO and No 
Harassment policies will be communicated 
to all PowerSouth employees. The training is 
mandatory, and no employee is exempt from 
these policies or this training.

SEPTEMBER TRAINING SCHEDULE:

MANDATORY 
TRAINING

EEO, No Harassment & No Discrimination

September 11  
7:30 a.m. - Managers & Supervisors Only
10:00 a.m. - All Employees 
1:30 p.m. - All Employees 

September 21  
8:00 a.m. - All Employees 
10:00 a.m. - Managers & Supervisors Only
1:00 p.m. - All Employees 

September 25  
8:00 a.m. - All Employees 
9:30 a.m. - Managers & Supervisors Only
1:00 p.m. - All Employees 

DISTRICTS 
September 19 at 1:00 p.m.  
Baldwin District

September 13 at 9:00 a.m.
Chipley District

MCINTOSH 
September 18 - 4:00 p.m.
September 19 - 7:00 a.m. 

CENTRAL GENERATION 
(All sessions held in 211 Building)
September 5 
10:00 a.m. - Employees & A Shift
11:00 a.m. - Managers & Supervisors (A Shift)
September 12 
10:00 a.m. - Employees & D Shift
11:00 a.m. - Managers & Supervisors (D Shift)

LOWMAN
September 18 (Control Room) 
10:00 a.m. - B Shift

g

 Belinda Dunn
Computer Specialist and 

ACRE Committee member

By Jackson Thompson
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A healthy partnership benefits local hospital  

Thanks to the Utilities Board of the City of Opp 
and PowerSouth, Mizell Memorial Hospital is 
looking at potential energy savings of close to 
1.3 million kilowatt-hours (kWh) per year. That’s 
enough to power approximately 1,000 homes 
for a month. The savings are in addition to a 
reduction in demand for electricity.

Lifelong Opp resident and Opp Utilities Board 
General Manager and CFO Stacey Parker was 
born at Mizell Memorial. When the hospital — 
one of the area’s largest employers and one of 
the utilities’ largest accounts — needed help 
reducing costs, Parker called PowerSouth’s 
Commercial and Industrial Accounts Coordinator 
Skip Spurlin. 

The project  helps Mizell control expenses, and 
thus healthcare costs, for its patients. These 
efforts exemplify PowerSouth’s commitment to 
community development, one of its core values.

According to Parker, “Opp is a small utility. 
As a PowerSouth member, we rely on the 
cooperative to help us provide cost-effective 
services for our customers, including 
commercial and industrial accounts.”

To provide the quickest return on 
investment — just 10 months — and the 
highest reduction in energy use, Spurlin 

recommended a retrofit of all the hospital’s 
interior fluorescent lighting to LED lighting. 
With the hospital board’s approval, Spurlin 
pulled together a trusted contractor team, and 
they began work.

In addition to helping Mizell reduce energy 
use, Spurlin also wanted to lower the hospital’s 
demand: its rate of use at a moment in time. 

Mizell Memorial Hospital CEO/CFO Jana Wyatt (left) has been thrilled with the energy-saving expertise and teamwork of Opp Utilities 
Board’s General Manager and CFO Stacey Parker (right) and PowerSouth’s Commercial and Industrial Accounts Coordinator Skip 
Spurlin.

Reducing demand benefits the member 
paying the power bill, the member system 
and PowerSouth as a whole. 

But the effort didn’t stop there. As the lighting 
was being replaced, the hospital’s main chiller 
failed. The chiller is an important component 
of the heating and cooling system. Units like 
the one at Mizell generate cold water for air 
conditioning by removing the unwanted heat 
from the building. 

Workers discovered that the A/C system’s 
cooling tower also needed critical 
maintenance upgrades to function efficiently. 
Warm water from the chiller is pumped into 
the cooling tower, where the heat is released 
through evaporation. After the water has 
released the heat, it is pumped back to the 
chiller.

The hospital approved a quick plan of action 
to install a more energy-efficient chiller 
and to upgrade cooling tower equipment. 
Mizell’s CEO/CFO Jana Wyatt explained, 
“It was wonderful to have people like Skip 
(Spurlin) and Stacey (Parker) helping us make 
wise decisions on the right equipment and 
contractor teams at just the time we needed 
it.” 

Opp Utilities workers helped along the way 
by installing a dedicated 480V service for the 
new chiller. 

As a result of these efforts, Mizell could see an 
estimated annual demand savings of 204 KW, 
with potential energy savings of more than 
293,000 kWh in lighting and 988,000 kWh in 
cooling. 

The cooperative effort has already positively 
impacted the area. As Wyatt summed up, 
“We appreciate Opp Utilities, PowerSouth 
and the team they put together to complete 
this project. Everyone looked beyond dollars 
and cents and their personal stake to make 
a difference for the community as a whole. 
That’s a healthy partnership.” g

Goals Accomplished

LED LIGHTING 
RETROFIT PROJECT 

Potential Annual Demand 
Savings of 52 KW 
and Energy Savings of 
293,529 kWh 
58% potential energy 
costs reduction

HVAC UPGRADE 
PROJECT  

Potential Annual Demand 
Savings of 152 KW 
and Energy Savings of 
988,416 kWh 
40% potential cooling 
costs reduction

Mizell Memorial 
Hospital is looking 
at potential energy 
savings of close to kilowatt-hours (kWh) 

per year.

1.3 
   million

(Left to right): Mizell’s Plant Operations Director Sonny Jones discusses the savings 
made possible by the new chiller with Parker and Spurlin.

Project goal #2: 
Reduce the hospital’s 
energy use

Reducing energy use (measured 
in kilowatt-hours — power 
consumption of 1,000 watts for 
1 hour) benefits the customer by 
lowering the amount of Mizell’s 
power bills. 

Project goal #1: 
Reduce the hospital’s 
demand

Demand is an account’s rate 
of use, or amount of electricity 
drawn from the system, at a given 
time (measured in kilowatts — 
thousands of watts). Reducing 
demand benefits the customer, 
the member system and 
PowerSouth as a whole.
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PowerSouth’sThis is the second in a series about the 
ins and outs of PowerSouth and the 
electric industry.
 

PowerSouth’s mission: 
deliver reliable, 
competitively priced 
wholesale power to 
promote development 
of the communities our 
members serve.

To accomplish this mission, 
PowerSouth uses a diverse 
blend of coal, natural gas, 
hydro and energy purchases. 
To ensure the lowest possible 
cost to members, PowerSouth 
chooses the most economical 
and reliable means to meet 
member demand – a process 
known as economic dispatch.

It’s how the cooperative 
ensures a reliable energy 
supply at an economical cost.

PowerSouth’s strategic plan 
calls for a diverse mix of 
generation resources to help 
protect against volatility in the 
cost of generating fuels. That 
means using a mix of fossil 
fuels (coal and natural gas), 
hydro, and, when economical, 
renewables.

Natural Gas and Coal

Hydro
PowerSouth generates hydropower at 
Point A and Gantt Hydroelectric Dams 
as river conditions allow.

Renewables
PowerSouth does not own any large, 
or “utility-scale,” renewable generation. 
Purchase agreements include electricity 
generated at Spring Hill Landfill Gas 
Plant in Campbellton, Fla. and the Story 
County Wind Farm in Iowa.

Most of the electricity PowerSouth 
generates comes from power plants 
fueled by natural gas and coal.

Of the total energy sold to members in 
2017, 48.1 percent was produced from 
PowerSouth’s natural gas units, while 
22.4 percent was generated by 
PowerSouth’s coal units. In addition,  
0.2 percent of this energy was generated 
at PowerSouth’s hydroelectric dams. 
The diverse mix of power also includes 
purchased power. (See next page.)

Natural Gas
48.1%

Coal
22.4%

Purchased 
Power
29.3%

Hydro 0.2%

Other Purchased Power
PowerSouth purchases nearly 30 percent of its energy needs from other utilities 
through long-term contracts and spot purchases. This energy comes from a mix of 
generation resources, including natural gas, coal, hydro and renewables. 

PowerSouth also receives a 199-megawatt (MW) SEPA allocation. This power, 
acquired from the Southeastern Power Administration (part of the U.S. Department 
of Energy), is generated at reservoirs operated by the Army Corps of Engineers.

The power produced by CHELCO’s 
community solar project and by solar 
demonstration arrays at CHELCO, Central 
Alabama EC and Escambia River EC are 
not typically included in PowerSouth’s 
generation list because they are “behind 
the meter” resources.  The systems 
produce electricity on the owner’s 
property, rather than on PowerSouth’s. 
The small arrays demonstrate to end-
users the pros and cons of residentially 
sized solar. 
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Different types of 
power production:

Baseload - 31.8%  of 
PowerSouth’s 
owned generation
Baseload power  is produced at an 
essentially constant rate and runs 
continuously.

Vann 1 Natural Gas
Vann 2 Natural Gas
Vann 3 Natural Gas
Miller Coal

Total Capacity:  698 megawatts (MW) 

Intermediate - 28.2%
of PowerSouth’s 
owned generation
These plants  fill the gap between 
baseload and peaking units. 

Lowman 2 Coal
Lowman 3 Coal
McWilliams 1 Natural Gas
McWilliams 2 Natural Gas
McWilliams 3 Natural Gas
McWilliams 4 Natural Gas

Total Capacity: 618 MW

Peaking - 40%
of PowerSouth’s 
owned generation
This generation is typically needed 
to meet peak demand, when 
the most electricity is required. 
However, hydro is available as river 
conditions allow.

McIntosh 1 Natural Gas/CAES
McIntosh 2 Natural Gas
McIntosh 3 Natural Gas
McIntosh 4 Natural Gas
McIntosh 5 Natural Gas
Lowman 1 Coal
Gantt 3  Hydro
Gantt 4  Hydro
Point A 1 Hydro 
Point A 2 Hydro 
Point A 3 Hydro 

Total Capacity:   879 MW  
 
   

generation mix

Central Generation

McIntoshLowman

Gantt

CHELCO

Escambia River EC Central Alabama EC

Energy Sold
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Last December, my article was titled, Big 
Mike’s Bean House. It was inspired by an 
article my friend, Covington County Circuit 
Judge Ben Bowden, sent me, “If Everyone 
Ate Beans Instead of Beef.” The Judge is 
apparently obsessed with protein because 
last month he sent me another article from 
the New York Times titled “Memo From the 
Boss: You’re a Vegetarian Now.”

My original article discussed a study done 
by researchers from Oregon State University, 
Bard College, and Loma Linda University 
calculating the environmental effect of 
Americans substituting beans for beef in 
their diet. One of the researchers, Helen 
Harwatt, stated, “A relatively small, single food 
substitution could be the most powerful 
change a person makes in terms of their 
lifetime environmental impact – more than 
downsizing one’s car, being vigilant about 
turning off light bulbs, and certainly more 
than quitting showering.”

Nine months later, the stakes have risen. 
This is no longer about a voluntary diet 
substitution. For people employed at 
WeWork, it is about their job, their lives, and 
their livelihood. WeWork, a sponsor of the 

2017 Houston Southern Smoke Barbeque 
Festival, is no longer a safe place for 
carnivores. 

WeWork is a large company that specializes in 
providing shared office space to businesses. 
WeWork has more than 6,000 employees and 
controls office space in 23 U.S. cities and 21 

other countries. WeWork’s corporate values 
include a mission to build a community – a 
place you join as an individual “me” but where 
you become part of a greater “we.”

Last month, WeWork announced it was going 
vegetarian or meat-free. The company will 
no longer serve red meat, pork or poultry 
at company functions and it will no longer 
reimburse employees for meat during 
a business meeting. Miguel McKelvey, 
WeWork’s co-founder and Chief Culture 
Officer, said, “The decision was driven largely 
by concerns for the environment, and to 
a lesser extent, animal welfare. Research 
indicates avoiding meat is one of the biggest 
things an individual can do to reduce their 
personal environmental impact – even more 
than switching to a hybrid car.” It appears Mr. 
McKelvey is a fan of Ms. Harwatt’s study.

Mr. McKelvey says, “I don’t eat meat, but I 
don’t consider myself a vegetarian. I consider 
myself a ‘reducetarian.’ I try to consume less 
and be aware of the decisions I’m making. Not 
just food, but single-use plastics and fossil 
fuels and energy.” Mr. McKelvey also indicates 
imposing his values on his employees is a 
natural part of being a corporate leader, 

“Companies have greater responsibilities to 
their team members and to the world these 
days. We’re the ones with the power.”

Google tried to impose “meatless Mondays” 
at two of its many cafes at company 
headquarters. Employees rebelled, throwing 
away silverware and staging a barbeque 

in protest. Lazlo Bock, Google’s Senior Vice 
President of People Operations, said, “Human 
beings really don’t like when you take choice 
away from them. What people are much 
more amenable to is nudges. How can you 
change the environment in a way that doesn’t 
remove choice, but it sends a signal for 
people to make a good decision?”

Mr. McKelvey says, “We’re coming at it from 
an awareness and mindfulness perspective. 
The headline has been meat-free, but this 
is a much larger effort to develop personal 
accountability in our team.” There is no 
question that WeWork has the right to impose 
meat-free conditions on its employees. This 
is not a legal issue, it is a control issue about 
a few executives imposing their personal 
world view values on their employees, even 
if that includes what they can eat at work. It is 
certainly not the inclusive, open community 
values that WeWork expresses on their 
website. 

WeWork’s policy is simply another attempt 
to impose a personal restrictionist view of 
global warming on other people they control 
or influence. If global warming is a serious 
problem, it deserves serious treatment, not 
nonsense about people eating or not eating 
meat. Some employees will accept WeWork’s 
mandate. Other good employees will leave 
because they value their freedom of choice. 
WeWork and Mr. McKelvey will be the big 
losers. They would do better by exploring 
how we all can better live with the results 
of global warming instead of imposing 
restrictive conditions on personal lifestyles. 

Big Mike’s Steakhouse in Andalusia continues 
to do very well. People routinely wait 
for a table to enjoy their steaks. WeWork 
employees will have to look for a table at Big 
Mike’s Bean House.

I hope you have a good month.  g

Gary Smith
PowerSouth President and CEO

CEO COLUMN
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Big Mike’s Bean House - Revisited

Scarlett Phaneuf’s passion for attracting new 
companies to PowerSouth’s service area and 
helping existing businesses succeed led to a 
new development. 

Phaneuf, PowerSouth’s Economic 
Development Representative in northwest 
Florida, joins an esteemed group of about 
1,100 people who hold the accreditation of 
Certified Economic Developer (CEcD). 

PowerSouth Governmental Affairs and 
Economic Development Manager Taylor 
Williams is proud of Phaneuf’s achievement: 
“This incredible accomplishment recognizes 
Scarlett’s professionalism, training, experience 
and dedication to the economic development 
profession. The CEcD certification will benefit 
PowerSouth and its members.”

The exam’s average 30 percent pass rate 
motivated Phaneuf to put in the effort to pass 
it the first time. She approached six months of 
study with a “give it all you’ve got” attitude.

There were challenges, like finding time 
to study with a full-time job, a 3-year-old 
daughter and another child on the way. 
Phaneuf said, “…retaining information while 
juggling those responsibilities is not easy.” 

Her husband took over child and household 
duties. Mentors helped. Phaneuf also studied 
frequently with a buddy who sat for the exam 
at the same time. Her efforts paid off when she 
passed the six-hour exam last June in Buffalo, 
New York. 

Throughout her career, Phaneuf has carried a 
tremendous amount of professional respect 
for those who had earned the gold standard of 
CEcD. “I knew that obtaining the certification 
would broaden my knowledge, give me more 
networking opportunities and earn respect in 
my profession,” she stated.

Phaneuf makes a point of expressing 
appreciation to PowerSouth, Vice President of 
External Affairs Horace Horn and Williams. “The 

wonderful support I’ve received throughout 
this process has been invaluable,” she said.

A Florida native, Phaneuf worked at the 
local economic development level for a 
decade. This provided experience and long-
standing relationships with developers in 
the 10 northwest Florida counties served by 
PowerSouth distribution cooperatives. 

She said joining PowerSouth a year ago was 
an easy transition. “Though the job changed 
somewhat, the people didn’t. I’m blessed 
working for this wonderful organization in my 
hometown community.” 

Phaneuf graduated from the University of 
Florida with a bachelor’s degree in design and 
a master’s in architecture.  g

Growing jobs; Growing professionally

After months of training, hard 
work and dedication, Economic 
Development Representative Scarlett 
Phaneuf became PowerSouth’s newest 
Certified Economic Developer (CEcD). 
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Service anniversaries

Mike Barton
Lowman

34 years, Sept. 6

Scott Wright
Central Generation

36 years, Sept. 7

Lloyd Phillips
Transmission O&M
37 years, Sept. 14

Tim Messick
Transmission O&M 
40 years, Sept. 18

Chuck Moore
Legal Affairs 

37 years, Sept. 14

Wayne Harrison
Lowman 

37 years, Sept. 14

Robby Loper
Lowman

34 years, Sept. 6

Michael Stewart
Telecom Services 
31 years, Sept. 14

Helen Bradley
T&D Eng. & Const.
32 years, Sept. 22

David Tarpley
Bulk Power Services 

34 years, Sept. 10

Mark Elmore
Central Generation
23 years, Sept. 10

Bill Thigpen
Planning, Reg. & Comp.

32 years, Sept. 22

Dennis O’Neal
T&D Eng. & Const. 
28 years, Sept. 10

Kim Hollinghead
Computer Info. Svcs. 

25 years, Sept. 23

Brian Matheson
Power Production
22 years, Sept. 18

Kevin Stockton
T&D Technical Services

18 years, Sept. 18

Kevin Bryan
T&D Technical Services

22 years, Sept. 23

Catherine Dubose
Communications
17 years, Sept. 17

Byron Thomasson
Energy Services

17 years, Sept. 10

Terry Bedsole
T&D Technical Services

18 years, Sept. 25

Cory Ellis
Member Services
17 years, Sept. 24

Jerome Armstrong
Substation O&M
16 years, Sept. 9

Donnie Pitts
Substation O&M 
9 years, Sept. 28

Edward James
Lowman

8 years, Sept. 7

Donovan Smith
Lowman

8 years, Sept. 7

Chris Moseley
Lowman 

8 years, Sept. 7

James Taylor
Lowman

8 years, Sept. 7

Thor Huebner
Lowman

8 years, Sept. 7

Clay Walker
Lowman 

8 years, Sept. 7

Caleb Williams
Lowman

8 years, Sept. 7

Terry Caldwell
Telecom Services
15 years, Sept. 2

Chad Henderson
Energy Services

16 years, Sept. 30

Josh Mullen
Transmission O&M
14 years, Sept. 20

Amy Colvin
T&D Eng. & Const.
11 years, Sept. 10

Tracy Johnson
External Affairs 

11 years, Sept. 28

Heath Mills
Computer Info. Svcs.

15 years, Sept. 15

Jeff Kidd
Central Generation

13 years, Sept. 6

Todd Watson
Safety Services

7 years, Sept. 20

Tracy Sanders
Safety Services
3 years, Sept. 1

Michelle Stokes
Legal & Corporate Affairs 

7 years, Sept. 30

Dustin Dyess
Substation O&M
7 years, Sept. 6

Welcome 
Joel Daniels, Evening Custodian in Safety 
Services, effective July 30.

Quinton Maddox, Evening Custodian in 
Safety Services, effective July 30.

Promotions 
Bubba Evers was promoted to T&D 
Construction Supervisor from T&D 
Project Coordinator in T&D Engineering & 
Construction, effective July 15.

Courtney Bowers was promoted to 
Transmission Engineering Supervisor from 

Engineer I in T&D Engineering & Construction, 
effective July 15.

Good-bye and good luck 
Kaitlyn Huckabaa, Work Study in Member 
Services, effective July 27.

Dylan Dee, Co-op Engineer at Central 
Generation, effective July 26. 

Jackson Thompson, Communications Intern 
in Communications, effective July 27. 

Comings and goings Happy Birthday!
Sept. 1 .......................................................................Carol Bray

Michael Page

Amy Ryland

Bill Thigpen

Wayne Turner

Sept. 2 ..................................................................Ted Centner 

Sept. 4 ................................................................Todd Merrill 

Chad Warrick 

Sept. 5 ..................................................................Mark Rudd

Sept. 6 .....................................................Dwain Dearmon

David Donaldson

James Guilford

Bill Marler

Mel Moseley 

Sept. 7 ..................................................................... Nigel Lee

Sept. 8 .............................................................. James Hogg

Sept. 9 ...................................................... Jason Anderson

Sept. 10 ...........................................................Wilton Brock

Suzanne Harrell

Sept. 11 .........................................................Ginny Grimes

Linda Linton

Jacob Walter

Sept. 16 ....................................................Brian Matheson

Willie Watson

Tabitha Wiggins

Sept. 17 ....................................................Andrew Rabren

Sept. 19 ......................................................... Stephen Erdy

Jason Kelley

Norma King

Sept. 21 ..............................................................Amy Colvin

Andrew Thrash

Sept. 22 ......................................................... Jordan Driver

David Gammage

Michael Hattaway

Brian Sanderson

Sept. 23 ........................................................Charlee Dunn

Kelley Fore 

Sept. 24 .............................................................Brent Hinds

Jody Jackson

John Nelson

Jamie Waite

Sept. 25 ..................................................Robert McLaurin

Sept. 27 .........................................................Brian Howard

Sept. 28 ........................................................... Jarrod Pettie 

Sept. 30 ................................................................ Pam Bond

Mike Cassady

Kenny Hughes
Telecom Services

2 years, Sept. 6

Danny Barnes
Transmission O&M

2 years, Sept. 19

Brett Campbell
Lowman

1 year, Sept. 11

Brian Maio
Telecom Services

1 year, Sept. 18

Lillian Andrews Human Resources

Alyssa Arrington  Lowman

Cody Ballard Central Generation

Cameron Ballard Central Generation

Sarah Ballard Fuels & Energy Res.

Bradley Barton Lowman

Destini Benson Safety Services

Parker Bracke Central Generation

Regina Bradley Finance & Accounting

Jacob Brewer Lowman

Walker Cartee Lowman

Abigail Curry Transmission O&M

Katherine Dean Member Services

Bryan Dunn Communications

Lindsey Edgar Transmission O&M

Matthew Fleming T&D Eng. & Const.

Hagen Hall Safety Services

Haley Harris Lowman

William Johnson Transmission O&M

Sarah Langford Financial Planning

Holly Majors Transmission O&M

Corey Matrullo Safety Services

Kayla Mitchell Human Resources

Anderson Reid Lowman

Baylee Robertson Compliance Services

Dawson Sasser Safety Services

Sarah Shiver Central Generation

Patrick Smith Compliance Services

Larry Strickland Central Generation

Kennedy Thompson Computer Info. Svcs.

Taylor Turner Safety Services

Autumn Younge Lowman

POWERSOUTH
Monthly Board Meeting
Headquarters 
employees 
should wear 
professional attire.

SEPT

28

You now have the ability to view and update 
the following information electronically via 
Employee Self Service: 

• 401(k) % Contributions

• Address Changes

• Telephone Changes

Employee Self Service Enhancements
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September photo contest 
winner: Joe Armstrong
September photo contest 
winner: Joe Armstrong

Congratulations to Joe Armstrong (Engineering) for winning this month’s 

contest with his photo of Pensacola Bay. September’s theme was  

“The Way We Play.”

October’s photo contest theme is “The Great Outdoors.” The submission deadline for 
the October contest is September 15.

Send entries to Christi Scruggs at christi.scruggs@powersouth.com or via interoffice mail.
IMPORTANT: When sending photos taken with a mobile device (cellphone), be sure to 
send the highest quality possible.   g


