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It’s just like a family
Principal Engineer Derick Dearmon said the 
job calls for “a lot of design, a lot of planning 
and making sure things are safe electric-wise.” 

“You’ve got shock potentials and things 
like that,” Dearmon said. “There’s a lot of 
controls, most of it automated, and things 
change — new stuff comes in. If you’re not 
troubleshooting something that’s already 
here, then you’re designing something, 
working with a lot of engineering firms.” 

Dearmon works alongside Justin Williams, 
Principal Engineer, whose current focus is the 
development of the Lowman Energy Center. 
Also vital to plant processes is Jason Stearns, 
an Engineering Assistant with draftsman 
abilities. 

Derick Dearmon, Principal Engineer 
Dearmon began his career at PowerSouth 
in 2007. Before PowerSouth, he was in 
ship design. He knew early that electrical 
engineering was a field of interest. 

“We looked through in high school at what 
we might be best at,” he said. “Math was 
always my best subject. I ended up choosing 
engineering. Seemed like a good fit.” 

Dearmon graduated from the University of 
Alabama and eventually found his way to 
working as a Principal Engineer at Lowman. 

“There are a lot of responsibilities to the job,” 
he said. “It changes daily, which is the hardest 
part.” 

But, Dearmon said, that is also the most 
enjoyable part. 

“There’s nothing boring,” he said. “You don’t 
know what’s going to break or what you’ve got 
coming up tomorrow. If something broke one 
way last time, it won’t break the same way next 
time. And the longer you stay, the more ‘yours’ 
a piece of equipment becomes.”
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Continued on page 2  

There are many more essential pieces to 
Lowman’s power production team than have 
already been mentioned in this series. Two 
departments — Tech Services and Utilities — 
play a vital role in the processes that make and 
have made Lowman a successful facility, built 
on safely delivering affordable energy.

TECH SERVICES
Employees under the designation of Tech 
Services, as the department name implies, 
are responsible for technical and specific 
tasks required in the power production 
process. The designation can largely be 
divided into three categories: engineering, 
environmental and lab work. 

ENGINEERING
Responsible for planning and implementing 
significant power and construction projects, 
among other duties, engineers can be called 
upon for help in identifying and managing 
complex issues. 
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Dearmon had a few employees to give him 
guidance at the start of his Lowman career.  

“Andy Parnell was a guy in operations — 
supervisor for pretty much the whole time I 
was here,” he said. “He just retired a few years 
ago. He knew everything as far as electrical — 
when to kill it, how to kill it, how to make sure 
employees can get in and work safely. On the 
maintenance end, Roy Guy was a lot of help. 
You’d want to follow him. He’s retired a couple 
of years now. Learned a lot from those two 
guys — where everything’s at and how to fix 
it.” 

Dearmon also considered the impact of the 
plant’s October closure. 

“The worst part is all the people you’ve 
been working with for years having to find 
something new,” he said. “You just wish we 
could all kind of stay together and retire 
together. The second worst part is all these 

people out here have so many skills and 
resources. If you need a house built, there’s 
someone that does it. If you need a car 
overhauled, somebody can do it. It doesn’t 
matter what you need, there’s somebody out 
here that does it. You lose that and of course 
you also can’t just come to work and talk to 
them in your spare time — you lose a lot.” 

Outside of work, Dearmon spends time with 
his wife and two sons. 

“COVID has kept us in fishing holes lately, 
but normally we would be playing ball 
somewhere,” he said. “We’re usually taking 
them places for travel ball. They play baseball, 
soccer, and we’re getting to the age where 
we’re going to let them start football.”

Justin Williams, Principal Engineer 
Williams took the long way around to Lowman. 

“Back when we were in school you had an 
option to co-op for different places and you 
signed up for places you were interested in,” 
he said. “I interviewed back when this was 
still Alabama Electric Cooperative (AEC). I was 
familiar with this area because I’m from here, 
and I knew a little about the McIntosh Plant.”

While Williams was interested in AEC, he was 
offered a co-op job at an Alabama Power 
coal-fired plant in Wilsonville — not far from 

Fun and Games
The 1993 picnic gave employees and their 
families an opportunity to spend time with 
one another. Events like these are one of 
the reasons so many employees consider 
coworkers family.

If something broke one way last time,  
it won’t break the same way next time.  

And the longer you stay, the more ‘yours’  
a piece of equipment becomes.

Derick Dearmon
Principal Engineer

“

“
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Tuscaloosa and the University of Alabama, 
where he attended college. 

“After I accepted the job, AEC called back to 
set up a second interview,” Williams said. “I had 
interviewed with Vickie Oakley [former Human 
Resources Coordinator], and I kept her business 
card in my wallet. Later, in 2005, when I was 
close to graduation, she was the first person I 
contacted. I pulled out that business card — it 
was all wrinkled and folded from three years 
of being in my wallet — and gave her a call. 
She remembered who I was. I told her I still 
had the business card, and she asked me to 
send a resume. I came over and interviewed. 
They offered me the position, but one of the 
things I had to do in the interview was show 
her that business card to show I wasn’t fibbing. 
I put it on the table. David Powell [former Plant 
Manager] offered me the position to come 
work here shortly after graduation.” 

Williams started as an engineer in 2006 
and moved through various departments 
including Maintenance, where he worked in 
Instrumentation, Controls and Electrical (IC&E). 

“That’s what exposed me to managing 
people,” he said. “IC&E particularly. At that time 
there were 15 people in the department. You 
really develop close relationships. In that shop, 
it was like a family. That was the unique thing, 
and that goes for the whole plant really. I never 
imagined some of my closest friends to this 
day would be from when I came here to work.”

A native of Washington County, Williams briefly 
thought he wouldn’t return to the area. 

“It was my dream to get out and move on 
to bigger cities,” he said. “I had to live in 
Birmingham when I co-oped with Alabama 
Power. I knew halfway through 2004 that 
I wanted to come home. Those roots just 
dragged me back.”  

In 2018, Williams was moved to the power 
production team under Randy Grimes (Power 
Production Engineering Manager) as his 
principal project engineer. 

“My role since late 2018 has been strictly on 
the new combined cycle plant — prep and 
engineering work,” Williams said. “My current 
role doesn’t let me go out as much anymore 
and mingle with the other plant employees, 
because we’re trying to manage the Lowman 
Energy Center (LEC) project. The process has 
just flown by. I still remember when we were 
told the news of what was going to happen. It 
seems like we were told two weeks ago, and 
it’s already going on two years.” 

Outside of work, Williams enjoys hunting and 
golfing when he has time. Right now, most 
of his responsibilities center on his family — a 
wife and two young daughters. 

Justin Williams
Principal Engineer

“

“ BRETT CAMPBELL 
ENGINEER II

Working as an engineer may be in 
Campbell’s blood – his father and 
brother are both electrical engineers.

How did you become an engineer?  
In high school I remember my dad telling 
me, ‘You can be whatever you want to as 
long as it ends in engineer.’ Of course, then 
I didn’t think I wanted to, but then I took 
physics and the genes took hold.

What is your favorite part of the job? 
Participating in developing projects. It’s 
nice seeing something grow and evolve 
from beginning to end. Being able to look 
at something and say, ‘Hey, I had a part in 
that.’ Being part of something bigger than 
yourself. 

Have you had any people who had a 
positive impact on your work?  
Derick Dearmon, another engineer here. 
He’s got 10 years’ experience on me. He 
knows the plant so well. You can just ask 
him where things are fed from or how 
things work, and he has an answer for you. 

What do you do outside of work? 
I like playing video games and being with 
my friends and family. I try to visit them a 
few times or so a month. 

Continued on page 4  

I never imagined 
some of my closest 
friends to this day 

would be from when 
I came here to work.
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Mostly, Williams said he likes to be curious. “I’m 
just a piddler,” he said. “I love to piddle with 
things and try to learn about things I don’t 
know much about.”

Jason Stearns, Engineering Assistant I 
Stearns started in 2002. 

“I’m a draftsman,” he said. “I take care of all the 
project drawings, and I assist the engineers on 
projects. Things like that.” 

Before coming to Lowman, Stearns most 
notably did work with the State of Alabama. He 
assisted with projects including bypass work in 
nearby Grove Hill. 

“I was a draftsman for them,” he said. “I did 
drawings and did a lot of the dirt compactions, 
check quantities. I’m the only one here like 
that.” 

Stearns said his favorite part of the job has 
been the family atmosphere at the plant. He 
reflected on that and the impending plant 
closure. 

“PowerSouth has been a great company to 
work for,” he said.  “I hate the way everything 
is ending up, because there are a lot of good 
people that are losing their jobs. It’s going to 

be hard. We go to church with these people. 
Our kids go to school together. We’re at 
sporting events together.  This is one thing 
that you would think wouldn’t be going away, 
because everybody needs electricity. It’s just 
that things in this day and time are changing. 
The world we live in is changing. We just have 
to change with it. It’s sad, but it has to be 
done.” 

Outside of work, Stearns enjoys lifting weights 
and spending time with his kids. 

“I don’t hunt and fish,” he said. “That’s common 
around here, but I may be one of the only ones 
that doesn’t. I like sports. My son plays baseball 

Jason Stearns 
Engineering Assistant I

The world we live in is changing. 
We just have to change with it. 
It’s sad, but it has to be done.

“

“
BERNARD PACE
MAINTENANCE TECHNICIAN 4
Pace started at Lowman in 1989 as a maintenance helper, his first major job. In around 
15 years, Pace worked his way to Maintenance Technician 4.
What do you like best in your work?  
I really don’t know. It honestly doesn’t matter 
to me, just as long as I’m working.

What’s the hardest part of the job? 
Probably working inside the boiler. It’s an 
experience. You get in the sky climber and it 
goes up and up. 

What are your activities outside of work?  
Hunting and fishing, working on cars. 

What has been your favorite thing about 
working at PowerSouth? 
Being able to provide for my family. It’s been 
a great place to work. I’ve got a son in the 
military and two grandchildren — a boy and a 
girl, four and two years old. This place helped 
me provide for them.



and football, so that’s something that we share 
together. He’ll be a senior this year. Other than 
that I like old cars, and I’ve lifted weights all 
my life. I’ll lift them until I die. I’m just not into 
hunting. For the price that some people pay 
to get land, plant and hunt, I’d just as soon get 
a steak.” 

Stearns said there are several people who 
have helped him along the way in his Lowman 
career, and he didn’t want to single out any 
one person as a mentor. He did mention 
that Brian Matheson was a considerable help 
during a difficult situation. 

“My wife passed away back in 2015, and Brian 
Matheson was our Sunday school teacher,” 
he said. “He and his wife were there for us 
through that process.” 

In addition to a son, Stearns has a daughter 
and two grandchildren aged four and one. 

ENVIRONMENTAL
Environmental coordinators are charged 
with tackling with such tasks as monitoring 
conditions for water permits, monitoring 
emissions and ensuring compliance. 

Plant Supervisor-Environmental Kurt 
Taylor works with Environmental/Results 
Coordinators Jonathan Singleton and John 
Goldman in analyzing all air, water and waste 
emissions and keeping related records.  

“We report those emissions to the air, 
water and waste divisions of state and local 
governments,” said Taylor. “Most everything 
has limits. There’s all kinds of different things 
that we’re watching for out here, but there’s a 
limit that applies to almost everything we keep 
an eye on.” 

Goldman said Environmental Coordinators 
“deal with the stacks, ponds and any storm 
water runoff — any environmental stuff, really.” 

Jonathan Singleton, Environmental/
Results Coordinator 
“I’m basically the coordinator of the water 
side of the environmental department,” said 
Singleton, who started at PowerSouth in 2004. 
“We do a lot of tests and things like that.” 

After initially working in the Utilities 
department, he moved around departments 
until getting a job in 2006 as a Plant Chemist. 

He holds a degree from the University of West 
Alabama. 

“It’s been a great ride,” he said. “I hope it 
continues.” 

Singleton’s background was in the timber 
industry.  

“That was rough,” he said. “It’s not fun. My 
father and I owned a logging company. He 
retired shortly after I got this job. It’s just a lot 
harder of a lifestyle out there than what we 
have had at this plant. Not to say we don’t 
work here, but timber work is just kind of 
rough. When you own your own business you 
don’t get any off time because when you get 
home you have to fix equipment, and you’ve 
got to do that on Saturdays and Sundays.” 

Continued on page 6 
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Hopefully I’ll get to stay, but I’ll have the 
same positive attitude towards PowerSouth 

even if I don’t.

“

“

Jonathan Singleton
Environmental/Results 

Coordinator



He made the move to Lowman, he said, 
because of its reputation as a great place to 
work in the area. 

The camaraderie of the job — “there are really 
good people I work with” — has been his 
favorite part. 

Outside of work, Singleton enjoys turkey 
hunting and coaching his son and daughter in 
soccer and softball. 

He reflected on the uncertain times at the 
Lowman Plant and the decision to close. 

“PowerSouth was cornered,” he said. “They 
fought as long as they could, but they were 
forced in the corner by the Environmental 
Protection Agency (EPA), and they had to make 
the decisions they had to make. Hopefully 
I’ll get to stay, but I’ll have the same positive 
attitude towards PowerSouth even if I don’t.” 

Kurt Taylor, Plant Supervisor-
Environmental  
Taylor started in 2007 as a Plant Chemist. 
Before PowerSouth, he worked for the National 
Park Service in Richmond, Va. 

“It was pretty interesting,” he said. “I actually 
lived in the park in a house with two other 
people.” 

When Taylor first arrived at Lowman, he 
noticed the family-like structure and quickly 
found a mentor in Roger Hare. 

“I think most everybody in our group, which 
includes our current chemists, always looked 
up to him,” Taylor said. “He retired several 
years ago, but he was willing to help us all 
when we first hired in. I remember not too 
long after I first started, I was in the water lab 
going through some of our old chemistry log 
sheets. We kept records of them all the way to, 
basically, when the units started up. I found 
one that Roger had done on the day I was 
born, so that was pretty neat. To know that he 
had been working in that position ever since 
I was born. He never looked down on us or 
anything. He always helped us out.” 

“There’s a lot of people here willing to help 
out. I’ve learned so much in my time here,” he 
said.

Outside of work, Taylor has many outdoor 
hobbies including riding trail bikes, kayaking 
and bass fishing. 

“

Kurt Taylor
Plant Supervisor- 

Environmental

Remembering days gone by 
Share your memories of past and present Lowman employees with us 
as we mark the end of an era. Submit photos to Josh Richards at  
josh.richards@powersouth.com.
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“

There’s a lot of people here willing to help out. 
I’ve learned so much in my time here.
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He said he is saddened by the impending 
plant closure but excited to begin one of the 
first major construction projects he’s been 
involved in.

John Goldman, Environmental/Results 
Coordinator  
Goldman has been at PowerSouth nearly 
30 years. He kicked off his career as a Plant 
Chemist. 

“I stayed in the coal lab close to 25 years and 
then started working in Environmental,” he 
said. 

With nearly three decades of experience, 
Goldman can recall many changes. 

“Really the biggest change is the people 
coming and going,” he said. “I’ve seen a lot 
come and go and some who have passed on, 
but we’ve always had a job to do and done the 
best we can at it.” 

Goldman said there were many employees 
who helped him along the way, and he 
wanted to mention all of them instead of 
singling out just one. 

“There’s eight of us in that building down 
there,” he said. “I probably spend more time 
with those seven than I do with my own family. 
It’s like my second family. We’re real close. I 
hate to see the day coming when more than 
half of them aren’t going to be there anymore. 
All these people at the plant, though — you 

grow strong bonds with them because you 
see some of them five days out of the week. 
Five days a week adds up to a long time.” 

Goldman earned an environmental science 
degree from the University of West Alabama. 

“It was Livingston back then,” he said. “After I 
interned at another plant, they hired me on 
here. They gave me an interview, but I wasn’t 
sure if I was going to take the job because 
I’m one of those creatures that doesn’t like 
change. A lot of people are like that, really. You 
get pretty comfortable where you are. But it 
was probably the best decision I made. There’s 
good people here and it’s a good place to 
work. Thought I’d never see the day the coal 
went away.” 

Outside of work, Goldman enjoys fishing and 
hunting. He and his wife have one son, and he 
enjoys being a grandad. 

“Wouldn’t trade it for anything,” he said. 

SHANE BOOTH 
UTILITY TECHNICIAN 5

A Utility Technician 5, Booth started 
at Lowman in 2007. Prior, he worked 
in construction as a pipe welder. He 
enjoys fishing and hanging out with 
his children, a two-year old boy and 
eleven-month old girl.

What do you do in your job? 
Mainly maintenance work. A piece of 
equipment goes down, I repair it.

Have you enjoyed it? 
Yeah. I’d much rather work on something 
than operate. I get bored too easily, don’t 
like sitting still. 

Do you have any mentors? 
Don’t know if I’d say mentors, but I had 
some guys that showed me a lot. Brian 
Reeves taught me a few tricks I didn’t know 
as far as fabricating chutes. Nigel Lee is 
another one. He’s pretty sharp. 

What are your future plans? 
I’ve got job experience. I’m not worried 
about that. Not a lot of companies out 
there will give you a two-year notice and a 
severance, so I’ve got no complaints as far 
as PowerSouth goes. They took care of me 
over the years.

You grow strong 
bonds with them 
because you see 

some of them five 
days out of the week. 
Five days a week adds 

up to a long time.

“

“

Continued on page 8 

John Goldman
Environmental/Results 

Coordinator



LAB WORK
Plant Chemical & Results Specialists manage 
Lowman’s coal and water lab. The team is 
responsible for measuring and testing river 
water and coal parameters. In the water lab, 
employees monitor the boiler and work 
with the Operations department to ensure 
the water measures up to standards, thus 
protecting the turbines. They adjust chemicals 

to ensure everything stays within limits. In the 
coal lab, specialists test the coal to determine 
heat rate and unit performance — valuable 
information shared with both Lowman and 
headquarters staff. 

The team also works with Operations during 
unit startup — using water chemistry to set 

the steam pressure — and supports 
equipment maintenance and system 
operation.  

“We make sure all the water coming 
from the river and going to the 
plant meets specifications,” said Al 
Mosley, Plant Chemical & Results 
Specialist. “We pretty much test 
on-site, boil the water, run analysis 
on coal. There’s a lot to keep us 
busy.” 

Al Mosley
Plant Chemical &  
Results Specialist

In the belly of the beast 
The Lowman Plant’s history of reliability is a testament to sound 
maintenance practices and those who diligently worked to ensure the 
plant was in tip-top shape. In this undated photo, Willis O’Bryant (left) 
and a GE contractor inspect generator stator windings.

There’s eight of us in our group, and they 
all have been mentors for me in some way.

“

“

Al Mosley, Plant Chemical & Results 
Specialist  
Mosley began in the lab in 2011, a very 
different job from what he did in the past. 

“I sold insurance,” Mosley said. “Didn’t like it.  
I definitely like my chemist job better. Before I 
came here, a friend of mine in college worked 
out here, and he let me know this position was 
open. I actually applied for it twice and got it 
the second time, thank God.” 

He also reflected on the family structure of 
everyone in the plant and those who work in 
the lab. 

“There’s eight of us in our group, and they all 
have been mentors for me in some way,” he 
said. “Coming from insurance into this industry 
— that’s kind of a big step. So they helped me 
along and helped me learn the steps and the 
process of working in an environment like this. 

I’d want to thank all of them for that. 
Everybody.” 
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Outside of work, he enjoys hunting and fishing 
— “anything outdoors” — and playing his 
guitars. He is married with two children. 

Amber Dearmon, Plant Chemical & 
Results Specialist  
Dearmon was hired in to the lab in 2016. 
Before interviewing, she had prior PowerSouth 
experience as a summer intern starting in 
2009. 

“I worked outside mainly,” she said. “The next 
two years I worked in the office with Mrs. 
Barbara [Whitehead]. They liked me enough to 
let me work up front during Christmas breaks 
to give her time off. Whenever I applied [for 
my current job], I knew everyone in the room 
except for one, and that one was my boss. I 
was actually terrified of him when I worked 
over the summers, but once I started working 
for Sam [Sullivan, Plant Chemical & Results 
Supervisor] I found out he’s a good boss.” 

Dearmon said her job involves a great deal of 
troubleshooting. “That’s probably the hardest 
and most satisfying part of the job. Whenever 
something goes wrong and you get that 
moment when it finally clicks, that’s nice, but 
that’s probably more fun for me than others 
here at this point. I’m newer. I work with three 
other people that have years of experience, 
and two were here whenever they were 
running the units like crazy so they got so used 
to it that it became second nature.” 

She pointed out the family structure at the 
plant and said Sullivan and other members of 
the department ended up being mentors.  

“They’ve got so much experience on this job,” 
she said. “They’ve all been where I am, and I 
think it’s really dumb not to take wisdom from 
people who have been there and done that.” 

With the plant shutting down, Dearmon is 
unsure what comes next for her. 

“2020 has been weird with everything going 
on,” she said. “That’s a good way to put it. 
During this time, I’ve tried to look at what’s 
going to come after October for me. I’m 
looking at different degrees to go back to 
school for. It’s a little intimidating, but it’s nice 
to sit down and reflect.” 

Dearmon has three siblings and is looking 
forward to doing more traveling. 

Ericka Echols, Plant Chemical & Results 
Specialist  
Echols embarked on her PowerSouth career 
in 2014, starting as a Plant Chemical & Results 
Specialist after working at a UPS store. She 
arrived with a biology degree from the 
University of South Alabama not knowing 
what to expect. 

DEWAYNE JACKSON
OPERATING TECHNICIAN 6

Jackson has been married for  
33 years. He has three daughters and 
two grandchildren. Before arriving 
at Lowman in 2000, he worked 
construction.

What was construction work like? 
Good to start with, but you were always 
off during the holidays because they shut 
the jobs down. It’s great money for seven 
months out the year. You won’t work the 
whole year, though. 

In what department did you begin at 
Lowman?  
I hired in to Utilities. Want to say I worked 
that for a little over a year. 

What are the responsibilities of a 
plant operator? 
In normal circumstances with the units 
running, I’m in the control room. We’re 
monitoring the turbine, generator, boiler 
— really all equipment dealing with power 
generation. 

What are your favorite activities 
outside of work? 
Just like a lot of others out here — hunting, 
fishing, going to the beach.

Continued on page 10 

Whenever something 
goes wrong and 

you get that 
moment when 
it finally clicks, 

that’s nice.

“

“

Amber Dearmon
Plant Chemical &  
Results Specialist
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Ericka Echols
Plant Chemical &  
Results Specialist

“Everything we do is not strictly lab work,” 
she said. “When I interviewed, Sam [Sullivan] 
said something like, ‘You understand this 
isn’t a white coat lab position, right?’ I was 
like, ‘Not really, but sounds fun.’ It gives me 
an opportunity to work inside and outside. I 
definitely like the water treatment side more 
than the coal side. Coal’s a little dirty for me, 
but I do enjoy it. It’s different. Not exactly what 
I anticipated doing, but it’s fun.” 

A helpful, friendly environment has been her 
favorite part of the job. 

“It’s a little different now because of what’s 
going on with the plant closing and COVID-19, 
but whenever I first got here I didn’t know 

what to expect,” she recalled. “Everybody has 
been super respectful and nice and helpful. It’s 
been great and allowed me to learn a different 
skill set than I would have if I had just been 
in an office or still working at the UPS store. It 
has some environmental-type stuff, which is 
what I wanted to focus on in getting a job. It 
gave me experience to apply if I do go into an 
environmental field later and the experience 
to do water treatment or analysis work if those 
areas are needed.”

Outside of work, Echols enjoys her church 
activities. A Sunday school teacher, she spends 
great deals of time working with church youth. 
She is also fond of traveling. 

“I’m always going somewhere,” she said. “My 
coworker, Amber, and I, we’re always gone 
somewhere. My favorite place I’ve traveled 
is probably a tie between Wyoming and 
Canada. I also really like the mountains. Went 
to the Big Island in Hawaii and enjoyed it, but 
it wasn’t the magical dream vacation that I 
was anticipating. The problem there is you’re 
expecting to go the beach and they have 
like two beaches on the whole island and 
you’re like, ‘Oh, there’s 15,000 people in one 
spot.’  Banff, Canada, was definitely the best. 
It’s mountains and it’s really pretty because of 
the glaciers and blue water they have there. It 
was a great experience. My little brother was 
leaving for the Marines so it was kind of a last-
hurrah farewell trip for us.” 

Echols is close to her parents, and her brother 
is the first person in the family to go into the 
military. Some day she hopes to take her 
dream vacation to New Zealand. 

Honored for service 
In December 1995, AEC recognized these 
employees for their service: (front row, from 
left) Nick Grana (5 years), Margaret Marks 
(15 years), Wayne Brown (15 years), Robert 
Beckham (10 years), Grady Williams (15 years) 
and Michael Huffman (5 years); (second row, 
from left) Barry Orso (15 years), Tim Sullivan 
(5 years), Steve Griffin (10 years), Robert 
Bumpers (15 years), Sam Phillips (5 years) and 
Norman Howard (10 years).

Everybody has been super respectful and nice 
and helpful. It’s been great and allowed me to 

learn a different skill set than I would have if  
I had just been in an office.

“

“
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THOR HUEBNER
OPERATING TECHNICIAN 3

Huebner has been at Lowman for 
10 years. Before that, he worked as 
a process engineer at a factory that 
closed down. He’s had a different 
journey through the plant closure. 

What has this process been like for 
you? 
I actually just started back on June 7. I’ve 
been out for nine-and-a-half months 
dealing with some health issues, so it’s a 
lot to get adjusted to again, but I’m glad to 
be back. I’m glad to have a job for the time 
being, but I’ll be sad if I end up not being 
one of those here for the future. 

What is your favorite thing about the 
job? 
Working with the people I work with. 
That’s the best thing. 

What do you do outside of work?  
I’ve got two stepdaughters that are grown 
now. They played softball through school, 
so we traveled everywhere with them. My 
son plays baseball and football so it’s more 
travel with him, too. Going to sporting 
events is the biggest thing I do. 

UTILITIES
Lowman’s Utilities department is one of 
the largest at the plant. The 25 employees 
in the group possess the diverse skill sets 
needed to tackle an assortment of job 
responsibilities. One constant of working in 
the Utilities department is that no two days 
are the same. Job duties can include coal 
handling, bulldozing, remodeling, cutting 
grass, painting and construction. 

 
Wayne Turner, Utility Technician 3 
Turner’s background before PowerSouth was 
in construction and offshore work. 

“I quit construction when I got this job,” Turner 
said. “Working offshore was different. My dad 
worked out there for 30 years, and I went out 
there straight out of high school. I liked the 
work, but I was about to get married, and 
being gone was just tough. I wanted to find 
a job at home. It’s fine for a single person to 
be working out there, I think, and even some 
married people can do it, but I wanted to be at 
home every night. After my dad died, I wanted 
to be at home.”

Turner said that “working out there is a totally 
different world” from work at Lowman, where 
he started in 2007. 

“At that time, they swapped people out,” he 
said. “I would work in Maintenance for a certain 
period of time, then work in coal handling 

some, then swap back to Maintenance. Me and 
John Loper were in Maintenance about two 
years before we got the Utilities bid.” 

Some of the work included filling silos, 
cleaning up or moving coal and doing chute 
work. Additionally, he said there might be 
maintenance responsibilities like changing 
hydraulic lines. 

“We do a lot of work, but our main goal is to 
keep the silos filled,” Turner said. “We also keep 
up with grounds maintenance and things like 
that.” 

For Turner, there were many employees that 
made an impact on his life. 

“Everybody out here, honestly,” he said. “It’s like 
you always hear. You’re around these people 
more than others, so it’s kind of like a family. I 
don’t know of any one person I could say right 
now, but you do look up to other people out 
here, for sure. It’s by far one of the best places 
I’ve worked. Probably wouldn’t find another 
one like it.” 

Outside of work, Turner enjoys staying around 
the house or going to the river and fishing. He 
also has a twin brother. 

“I’ve got two kids, too, so we’ll just hang out 
at the house, ride the four-wheeler, fish in the 

Continued on page 12 

It’s by far one of the 
best places I’ve 

worked. Probably 
wouldn’t find 

another one like it.

“

“

Wayne Turner
Utility Technician 3
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Jamie Todd
Utility Technician 4

With all my moments that I’ve been through in 
life, whether good or bad, I could always come 

back to this place and there was somebody 
here that I could talk to or somebody that could 

relate to what I’ve been through.

“

“

ponds, hunt when it’s in season,” he said. “I’m 
kind of a homebody.” 

Turner is close with his mother and stepfather, 
and also finds plenty of family time for others. 

“My dad’s mom lives right next to me and my 
brother, so we kind of help take care of her,” he 
said. “And the girl I date, her parents are usually 
around and she’s got a brother, too. Most of 
the time on Fridays, Saturdays or Sunday we’ll 
either eat with her folks or eat with my folks 
and just have a good time.” 

Jamie Todd, Utility Technician 4 
Todd’s primary responsibility is handling coal, 
but in addition to operating a bulldozer he can 
also work in the control room. 

“That would be my favorite,” Todd said. “It’s 
comfortable, of course. You get to set your 
own temperature because you’ve got heat and 
air in there. You can kind of control how your 
day goes. You can make your day harder or 
you can make your day a long day. It’s all up to 
you because you’ve got the controls.”

Todd started at Lowman in 2002. He did two 
stints in Maintenance before bidding in to the 
Utilities department. He said he’s enjoyed the 
job, calling it “a real journey.” 

“I can do all kinds of jobs in the Utilities 
department, so there’s always something to 
do,” he said. “My main job has been unloading 
and loading coal, as well as transporting coal 
up to the units to be burned.” 

Before PowerSouth, Todd worked a different 
kind of job. He was in shipping and receiving 
at a company that made military tents. 

“I loved it,” he said. “I applied at PowerSouth 
because they had better benefits and pay.” 

Through his 18-year Lowman career, Todd 
encountered several employees who gave him 
some guidance along the way. 

FRED SMITH 
MAINTENANCE TECHNICIAN 4

How has the job changed in 35+ years? 
It’s changed a lot. It’s easier now with new 
technology. Now, the workload is not as heavy 
as it used to be. We used to build our own 
parts but got away from that over the years for 
some reason or another.

What are your favorite hobbies?  
I enjoyed every part of the machine work here. 

I have a little shop at my house — had it about 
10 years. I like to camp, hunt, fish, go to the 
Gulf.

Did you have any work mentors?
John Edwards was definitely a mentor. Bob 
Dollhouse, also, was a Maintenance Supervisor, 
and he helped a lot. Wayne Brown did a lot, 
too.

Smith started at Lowman in 1984 as a Maintenance Helper. He became Maintenance 
Technician 4 in the early 1990s. He has two sons and two grandchildren.
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“All the older guys that were here before me, 
supervisor-wise and just regular employees, 
that have been here 30-plus years — I learned 
a lot from them,” Todd said. “A lot that helped 
me with the job and that can help me in the 
future I would say.” 

While 2020 has been a difficult year for most 
everyone, Todd is dealing with the impact of 
the plant closure and the death of a loved one. 

“In February I lost my dad,” Todd said. “He was 
really my best friend. He pretty much taught 
me everything I know in life, and he’ll truly be 
missed.” 

When the plant closes in October, Todd will 
miss being able to talk to his fellow employees. 

“I hate that we’ve all got to move on with our 
lives and everything, because I looked at this 
job as more than just a job,” he said. “It became 
a family to me. With all my moments that I’ve 
been through in life, whether good or bad, 
I could always come back to this place and 
there was somebody here that I could talk to 
or somebody that could relate to what I’ve 
been through. Starting over in life is going to 
be very challenging. I just hate that we have to 
go through it, but that’s part of life.” 

Outside of work, Todd enjoys taking his leisure 
time. “I’m kind of a homebody,” he said. “It 
doesn’t take much to please me as far as going 

out and doing stuff. I can just be at home on 
my back deck, relaxing.” 

Fred Bryant, Utility Technician 5 
Bryant cultivated his skills at the Lowman Plant 
in the years since he started in 1981.

“I started out as a helper,” Bryant said. “We 
would be responsible for shoveling coal spills 
when we were unloading barges and rail 
cars. We’d have like 90-something rail cars 
come through in a day, sometimes more. The 
operator would spill it, and I would have to 
shovel it up and put it back on the belt and 
make sure everything was safe so you could 
walk around.” 

Bryant didn’t mind his PowerSouth work, 
considering his work background. 

“Before this I was working at a plywood place, 
and it was rough,” Bryant said. “I got a call one 
day asking me to come in for an interview in 
the morning. When I came for the interview he 
was telling me what coal handling was and I 
said, ‘I don’t mind doing that.’ They started me 
almost four dollars more an hour than I was 
making before. I just lit up.” 

Bryant looked back fondly on Henry Ott 
(former Plant Manager), who he said had a 
tremendous impact on him. 

“He said something that really stuck with me 
when I got here,” Bryant said. “I knew I could 
do basic work — shoveling and that kind 
of stuff — but just driving a bulldozer and 
operating the old barge unloader, I never 
thought I could do it. They put me on it and 
said, ‘Let him learn it.’ I was shaking just going 
down there. A lot of people were saying I 
wouldn’t be able to operate it. Henry Ott told 
me it was like driving a car. He said, ‘You can 
drive, so just think about it like that.’ After a 
while, everything started coming into place. 
Then we had a meeting one morning and 
Henry Ott told everybody, ‘Fred Bryant can 
operate a dozer, and he can operate a barge 
unloader — but he ain’t no mechanic.’ He 
believed in me. A lot of times stuff would be 
coming in and he’d want the coal pile moved. 
He’d put me down there. He knew if I was 
scared that I was going to be safe.” 

Bryant is a deacon at his church. He has five 
grandchildren and a love for sports. 

“I’ve got boys, and I love watching them play,” 
he said. “I used to play a little baseball for 
Jackson High School, used to help coach the 
girls’ basketball team at Leroy High School. I’ve 
had some surgeries, though, and I can’t move 
like I need to move so my doctor told me just 
to get in the stands now and sit down.  But I 
still love sports. I’ve actually coached a lot of 
guys out here and their sons, too.” g

I just lit up. It was a blessing for me and I said 
God was on my side. I’ve enjoyed it, too. 

I’ve loved my job.

“

“

Fred Bryant
Utility Technician 5
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“Where there’s a way to communicate, 
there are people who try to abuse it,” said 
Network Support & Security Supervisor Mark 
Dayton. “Scammers target utilities, just as 
they do consumers, trying to access sensitive 
information through emails, phone calls 
and texts.” Dayton leads a four-person team 
in PowerSouth’s Telecom department that 
includes Network Support & Security Analyst 
Whitni Young and Network Administrators 
Lamar Crowe and Brock Wallace. Working 
together, they defend the cooperative’s 
systems against cyberattacks..

Thieves vs. PowerSouth 
Hackers are out to steal sensitive information 
and/or money. Being familiar with scammers’ 
tactics in advance helps employees guard 
against online intruders. 

“Scam themes vary,” said Dayton, “but they’re 
usually topical and timely. They often include 
verbiage that instills a sense of urgency, like 
‘Hurry’ or  ‘Act Now.’” 

Suspicious links and anything that sounds too 
good to be true are also indicators of a scam.

PowerSouth employees are trained to 
recognize phishing emails that hackers use to 
access cooperative information. “These emails 
may look as if they come from an employee, 
a trusted, relevant company or even a 
government organization,” Dayton explained. 

Phishing emails contain a link or attachment 
that, once clicked, downloads malicious 
software (malware) onto the computer. This 
gives scammers access to information, such as 
sensitive data and passwords. 
“PowerSouth helps minimize this risk through 
email communication filtering,” Dayton said. 

Another email tactic asks users to confirm login 
credentials. If scammers access one username 
and password, they can steal additional login 
information on the device. Some scammers 
harvest these credentials and sell them. Other 
hackers use them to access confidential info. 

Dayton’s team takes measures to thwart 
scammers, working with employees to 
defend against online thieves. The group 
manages PowerSouth’s networking functions, 

consisting of 120 separate networks. While 
this requires a large amount of maintenance, 
Dayton explained that highly segmented 
networks provide protection and containment. 
This helps ensure that if one PC becomes 
infected with malware, it can be isolated from 
the system. 

The team oversees PowerSouth’s external 
internet firewall that blocks potentially harmful 
incoming communication and restricts 
sensitive outgoing communication. 

Cybersafety depends on employees’ careful 
review and filtering of harmful information that 
may bypass the firewall. Aware and on-guard 
employees can prevent hackers from gaining 
access through emails.
Dayton’s group provides cybersecurity 

training, which employees take seriously. 
They also manage physical security 
measures, such as access badges, and serve 
as gatekeepers to remote access of 
PowerSouth’s networking systems.

Dayton said PowerSouth’s computers are 
configured so that users do not have full 
administrative permissions. Although it 
sometimes presents barriers for users, this 
helps block scammers from installing harmful 
software on the equipment and significantly 
reduces ransomware risk. 

Hackers use ransomware —  software that 
encrypts files — to demand payment for 
restored access to those files. This can cost 
businesses big money. PowerSouth has 
seen this type of scam before but has 
prevented it. 

Dayton shared an example: “PC lockdown 
measures prevented a ransomware install after 
an employee mistakenly clicked on a malicious 
email link.” 

The group also instructs employees on 
guarding against scams designed for installing 
malware on their cell phones. Called “smishing,” 
hackers send texts that may seem to come 
from a well-known contact or reputable 
organization. One PowerSouth employee 
received a smishing text that looked as if it had 
been sent by President and CEO Gary Smith. 

Filtering phone calls is another way Dayton’s 
team and employees protect PowerSouth’s 
data and financial information. Scammers often 
call to inquire about payment for fake invoices 

Stopping cyberscammers in their tracks

Are you available? There is 
something I need you to 
do. I am going into a video 
conference meeting now 
with limited phone calls, so 
just reply by text. 

Thanks, 
Gary Smith

Scammers target employees with smishing texts, 
like this one impersonating President & CEO Gary 
Smith. Although the area code for the sender’s 
number was incorrect, even phone numbers can 
be forged. Always check the source.

Friday, May 29  • 9:42 AM

PowerSouth’s cybersecurity team helps protect the cooperative’s confidential information from 
online thieves. (Not pictured: Network Administrator Lamar Crowe)

Whitni Young 
Network Support & 
Security Analyst

Mark Dayton
Network Support & 
Security Supervisor

Brock Wallace
Network 
Administrator
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or request wire transfers. “PowerSouth’s 
regimented accounting practices and 
procedures, along with employee awareness, 
helps prevent fraud in these circumstances,” 
Dayton said.

Locking down remote access also plays a 
critical role in protecting PowerSouth’s systems. 
On-site employees use internal servers that 
do not access the internet. External access 
is governed differently, because employees 
connect to servers through the internet. 

Accessing systems remotely requires using 
two-factor authentication. For added security, 
no active directory passwords or credentials 
are used for remote access via the internet. 
During the COVID-19 pandemic, employees 
working from home kept a cybersafe mindset 
with online safety tips they received regularly. 

At least quarterly, PowerSouth equips all 
employees with cybersecurity training and 
information through its Security Awareness 

Program, digital signage, and with print and 
e-communications. “Informed employees are 
a crucial layer of defense against cyberscams,” 
said Director of Engineering Joe Armstrong.

Through such training, PowerSouth also 
adheres to Reliability Standards set by 
the North American Electric Regulatory 
Corporation (NERC). Staffers with access to the 
Energy Control Center, power plants and other 
areas regulated by NERC receive additional 
training in cybersecurity procedures.

Dayton applauds employees’ diligence and 
reminds them to reach out to a manager, 
PowerSouth’s Help Desk or Telecom personnel 
with questions about potential scam 
communication. A vigilant workforce continues 
to protect PowerSouth by outsmarting and 
stopping scammers short.  g

PowerSouth’s workforce should be constantly on alert for phishing 

attempts such as the one below. The Network Support and Security 

team often sends test emails to increase awareness and determine 

where additional cybertraining is needed. 

Beware of communication 
that conveys a sense 
of urgency.

Pay attention to details, 
even if communication 
seems to be coming from a 
PowerSouth employee or 
other trusted source.

Roll the mouse over any 
suspicious email link — 
without clicking on it — to 
show the real URL.

Verify questionable 
communication by 
accessing sources through 
normal, proper channels. 

If in doubt, contact the 
PowerSouth Help Desk or 
Telecom personnel.

DEFEND AGAINST 
CYBERSCAMS

!



The heat index can easily exceed 100 degrees 
in PowerSouth’s service area, presenting 
heat-related risks for workers. Knowing the 
dangers and how to prevent them can literally 
save lives. 

While water, rest and shade are all important 
prevention factors, Safety Coordinator Joseph 
Baxley said, “It’s also critical to plan work tasks 
to help avoid heat stress.” PowerSouth safety 
personnel provide regular training and tips to 
protect the cooperative’s workforce.

Drink small amounts of water 
frequently, before becoming 
thirsty. One cup every 15 
to 20 minutes is sufficient 
during moderate activity. 

Eat smaller meals before 
work activities and have 
snacks handy to help 
replace salt and electrolytes 
lost through sweating. 

Wear loose-fitting, 
breathable clothing.

Work in the shade when 
possible, or take short
breaks in shaded areas.

Find out from your health 
care provider if your 
medications and heat 
don’t mix.

Set up a buddy system, 
if possible, and check 
routinely (several times 
an hour) to make sure no 
one is experiencing heat-
related symptoms.

Heat Cramps: Muscle pains. Drink water or carbohydrate-electrolyte 
replacement liquids every 15 to 20 minutes. Employees should seek medical 
attention if they have heart problems, are on a low sodium diet or if cramps do 
not subside within one hour. 

Heat Exhaustion: Headache, nausea, dizziness, thirst, weakness and heavy 
sweating. Seek medical evaluation and/or treatment.

Heat Stroke: Body temperature rises to critical levels, along with confusion, 
loss of consciousness, seizures and hot dry skin or profuse sweating. 
Life-threatening! Call 911 and get emergency medical help.

Use the Heat Safety Tool App

Beat extreme 
heat with these tips Recognize the signs of heat-related illness

The National Institute for Occupational Safety and Health (NIOSH) 
and the Occupational Safety and Health Administration (OSHA) have 
teamed up to create the OSHA NIOSH Heat Safety Tool App. Some 
features include:

Heat Index – See location-specific temperature and humidity 
data, the current and forecasted heat index and risk level-specific 
recommendations. Heat index measures how hot it feels, with relative 
humidity and the actual air temperature taken into account. 

Symptoms, First Aid and more – Access heat-related illness 
symptoms, first aid and other helpful info.

Download on the App Store or get it on Google Play.

Safety Coordinator 
Merrill Davis (with 
bottled drinks) 
meets with crew 
members (L-R) Heath 
Williamson, Nick Cleland 
and Warren Rambo 
about the importance 
of heat safety measures, 
such as ensuring 
adequate hydration.
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CEO COLUMN

Heroes Work Here
A sign at the Andalusia post office honors the 
heroes that work there. I was told that postal 
customers placed the sign there. There should 
be other signs.

These are really crazy times. There hasn’t been 
a global pandemic in more than 100 years, and, 
outside of world wars, the world’s economy 
has never been shut down like the last four 
months. We have likely not yet seen the worst 
of the economic suffering. There is no manual 
on how to operate a business or our personal 
lives through a crisis like this. 

Even with the shutdowns, shut-ins and shelter-
in-place orders, essential services have to carry 
on every day and, at times, every minute of 
every day. The heroic efforts of nurses and 
doctors were seen every day as they fought to 
save the lives of COVID patients while New York 
hospitals were overrun with cases. Likewise, 
nurses and doctors in Alabama and every 
other hospital in most of the world continue 
to respond with courage to treat and save 
the lives of COVID victims. Those efforts have 
maybe been less publicized but no less real 
and apparent. 

Nursing homes have been ravaged by COVID 
outbreaks. At one point, more than 50% of 
the COVID deaths in New Jersey originated in 
nursing homes. In Alabama, a nearby nursing 
home experienced more than 100 cases 
between patients and staff. Nursing home 
staff are truly heroic going to work every day, 
knowing the virus is in the facility yet putting 
their own safety at risk by caring for the 
patients. Many of those workers contracted 
the virus. They could have easily just stayed 
at home and avoided the exposure. They are 
COVID heroes.

Pharmacy workers, too, meet the public and 
dispense medicines to the families of COVID 
victims. Some of those customers have been 
exposed to the virus and have the potential 
to pass it on to pharmacy workers as their 
prescriptions are filled. Those workers accept 
the risk of exposure to help their customers 
cope with their illnesses. They could just stay 
home, but they don’t. They are COVID heroes.  

There are so many others. The postal workers 
I mentioned earlier deliver the mail. Grocery 

workers keep shelves stocked. 
Waiters and waitresses serve our 
food if we eat out. Hardware store 
workers and other retail workers 
are exposed to so many people 
each day. I could go on. There are 
so many more. If you look around, 
you will see many COVID heroes 
working every day to perform 
essential services so our lives 
can continue at some level of 
normalcy. 

This brings me to our people 
and our members’ employees. 
It is difficult to understand the 
complexity of electric service or 
the electric grid. Electric service 
is instantaneous, moving at the 
speed of light. Reliable service requires skilled 
people to monitor and control the system at 
all times. Power plant workers are required 
to operate generation plants around the 
clock. The transmission grid requires constant 
monitoring to prevent overloads in peak 
periods or from outages. Transmission and 
distribution lines have to be repaired when 
they are damaged or fail. Bills have to be 
processed and paid, and administrative duties 
have to be handled. 

PowerSouth’s power plant employees, 
transmission line crews, substation crews, 
telecommunication crews, information services 
employees, energy control center personnel, 
and other employees have worked through the 
COVID crisis, exposing themselves to the risk 
of infection to do their job and keep electric 
service available. 

Two storms on back-to-back weekends in April 
damaged parts of our transmission system 
and large parts of some of our members’ 
distribution systems. Our people and our 
members’ people responded quickly in the 
storms to repair damage and restore electric 
service. It would have been easy for them 
to just stay home and avoid exposure in the 
public to protect themselves and their families, 
but they went to work and repaired the 
systems as quickly as possible.

We have all learned from this experience. We 
have learned more about the exposure risks 

and dangers of the virus. We have learned how 
to better protect ourselves, our families and our 
co-workers. When it all started, we heard about 
essential and non-essential employees. We 
heard how we needed to protect our essential 
workers so that essential services could 
continue. I have learned that there are many 
more essential services and essential workers 
than I had ever imagined. The longer we are in 
the pandemic, the more services we find are 
essential. We should all be thankful that people 
are willing to put themselves at risk to provide 
those services.

 I have also recognized how good PowerSouth 
people are. They have done whatever was 
needed or asked of them. They have changed 
their routines and put themselves at risk of 
exposure to make sure their jobs were done. 
All without complaint. Heroes do work here. 
I couldn’t ask for better teammates or 
better people.

I hope you will all be safe and have a 
good month.  g

Gary Smith
PowerSouth President and CEODownload on the App Store or get it on Google Play.
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EMPLOYEE NEWS

Service anniversaries

Donald Richardson
Lowman

41 years, Aug. 24

Brian Reeves
Lowman 

42 years, Aug. 21

Ira Bryant
Lowman

42 years, Aug. 8

Dan Gantt
T&D Eng. & Const.
34 years, Aug. 18

Mike Cassady
Power Production 
36 years, Aug. 27

Kim McBride
T&D Eng. & Const.
27 years, Aug. 30

Terry Wilson
T&D Operations 
28 years, Aug. 29

Gary Harrell
T&D Technical Services

21 years, Aug. 2

Patrick Thrash
Fuels & Energy Res.

19 years, Aug. 6

Chris Tillman
Fuels & Energy Res.
20 years, Aug. 28

Beth Whitehurst
Legal Affairs

19 years, Aug. 27

Wes Thomasson
Central Generation

19 years, Aug. 27

Carl Ham
T&D Technical Services

19 years, Aug. 27

Lynda Carnley
Human Resources

18 years, Aug. 5

Heather Cravey
Legal Affairs

18 years, Aug. 12

Vickey Weeks
Financial Planning 

12 years, Aug. 4

Michael Page
Computer Info. Services

12 years, Aug. 18

Jared Powell
Substation O&M
11 years, Aug. 31

Mark Rudd
Central Generation 

12 years, Aug. 25

Shep Lucas
Central Generation

10 years, Aug. 9

Suzy Baker
Finance & Accounting

12 years, Aug. 18

Matthew McIntyre
Transmission O&M 
10 years, Aug. 23

Russ Harper
Engineering

8 years, Aug. 13

Seth Hammett
Business Development

16 years, Aug. 1

Jonathan Ellison
T&D Technical Services

17 years, Aug. 25

Brandon Hall
T&D Operations
16 years, Aug. 16

Tracey Canant
Substation O&M
14 years, Aug. 28

Michael Blackledge
Lowman 

13 years, Aug. 13

Marty Chesteen
Central Generation

16 years, Aug. 3

Wes Robertson
Environmental Services

14 years, Aug. 21

Jonathan Norris
Transmission O&M

5 years, Aug. 17

Dusty Coker
Central Generation

5 years, Aug. 24

Anna Copeland
T&D Eng. & Const.

4 years, Aug. 15

Justin McDaniel
T&D Eng. & Const.
4 years, Aug. 29

B.J. Cook
Substation O&M
3 years, Aug. 7

Shane Culbreth
Transmission O&M

3 years, Aug. 7

Adam Sowell
Energy Services
3 years, Aug. 10

Hunter Brown
Telecom Services
2 years, Aug. 30

Derek Glidewell
Substation O&M
1 year, Aug. 12

Chelsey Manring
Human Resources Svcs.

1 year, Aug. 12

Josh Williamson
Energy Services
1 year, Aug. 30

Dusty Varner
Substation O&M
2 years, Aug. 6
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EMPLOYEE NEWS

Welcome 
Seth Butts, Work Study in Safety Services, 
effective June 8. 

Robert Crane, External Affairs Intern in 
External Affairs, effective June 15. 

Joseph Flowers, Engineering Intern in 
Engineering, effective June 8.

Collin Holloway, Co-op Engineer at Central 
Generation, effective June 3.

Josh Hudson, Engineer III in Engineering, 
effective June 15.

Anna Hughes, Engineering Intern in 
Engineering, effective June 1.

Camaro King, Administrative Clerk in 
Engineering, effective June 22.

Promotions 
Colton Sims was promoted to T&D Technical 
Services Engineering Supervisor from T&D 
Technical Services Lead in T&D Technical 
Services, effective June 1.

Retirement 
Congratulations to Stanley Poole, who retired 
June 15 after 36 years of service. His most 
recent position was Service Technician 6 in 
Transmission O&M.

Comings and goings Happy Birthday!
Aug. 1 ......................................................................Lisa Haney

Aug. 2 ..............................................................Gail Blackmon 

Charles Gunter

Nancy Williams 

Whitni Young

Aug. 4 .............................................................Adam Elmore 

Aug. 5 .......................................................Jonathan Ellison

Aug. 6 ..................................................................Billy Brewer

Aug. 7 .....................................................Paige Herrington

Josh Hilburn

Aug. 8 ............................................................Randy Grimes 

Aug. 9 .............................................................Caleb Cooper

Elvis Hennis

Aug. 11 ........................................................Michael Glenn

Connie Lawrence

Cheyney Robinson 

Carolyn Turner

Aug. 12 ............................................ Jonathan Singleton

Aug. 13 ............................................................... Rhett Cook

Aug. 15 ........................................................Jeremy Melvin

Aug. 16 .........................................................Kim Arrington 

Renee Smith

Aug. 17 ..............................................................Emma Clark

Aug. 18 ................................................................ Will Blount

Joel Daniels

Aug. 19 .......................................................John Goldman

Tracy Sanders

Aug. 20 ..........................................................Heath Bishop

Cody Collinsworth

Aug. 27 .......................................................Kevin Stockton

Aug. 28 .................................................Calvin Davenport

Aug. 30 ..........................................................David Horton 

Martha Jones

POWERSOUTH
Monthly Board Meeting 
August 28
Headquarters employees should 
wear business casual attire.

Face Mask
• For details please review paragraph 8 
   of the PowerSouth COVID-19 Work Rules

• Contact Safety for additional masks 

• If you have a concern about wearing              
  a face mask contact Debbie Bracewell

Remember to wear your
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P.O. Box 550
Andalusia, AL 36420

August photo contest 
winner:  John Lanier  

Congratulations to John Lanier (Central Generation) for winning this month’s         
photo contest.

September’s photo contest theme is Summer Wrap-up.

IMPORTANT: When sending photos taken with a mobile device (cellphone), be 
sure to send the highest quality possible. 

The submission deadline for the September contest is August 15. Please submit 
only one entry per employee per month.

Send entries to Christi Scruggs at christi.scruggs@powersouth.com or via 
interoffice mail.  g

Powerlines is published monthly for the 
employees and members of PowerSouth 
Energy Cooperative.
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Send comments or story suggestions 
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