
Q As PowerSouth’s number one core value, 
safety is constantly evolving and requires 

ongoing attention. This past year, there have 
been some challenges regarding safety. Do 
you have any thoughts or concerns to share 
with employees?

A Two PowerSouth employees suffered 
terrible contact injuries in an accident 

on January 28th. I am deeply troubled by 
the accident, and we have commenced 
a much more aggressive training and 
safety program.  Our goal is to ensure 
all our employees are properly trained 
and informed about the jobs they are 
assigned. Any employee who feels the 
work is outside the defined job scope or is 
too dangerous can stop the process; the 
job will be shut down until the situation is 
fully assessed and evaluated. We have to 
ensure that injuries like those suffered by 
our two employees will never occur again.     

Q The COVID-19 pandemic obviously 
affected PowerSouth, its employees and 

its members throughout 2020 and into 2021. 
Do you believe there were lessons learned from 
navigating the pandemic? How do you feel 
about PowerSouth’s ability to fulfill its mission 
of safely delivering reliable and affordable 
energy now? Do you think there will be a lasting 
impact to PowerSouth or the energy sector due 
to COVID-19? 

A As this is published, we are facing a 
more dangerous pandemic situation 

than we faced last year. The Delta COVID 
variant is much more contagious than the 
original COVID strain and affects young 
people more. 

We learned how to work under different 
stressful situations last year.  We are 
somewhat accustomed to working to 
recover from storms, but working 
through a pandemic is different. I 
believe closing our offices was a 
mistake.  We still had people exposed and 
suffered as many cases as we would have 
if they were in the office. We need to take 

internal precautions such as masking 
and social distancing, but we all have to 
continue to live our lives.  

Q You have mentioned the Coordinated 
Planning and Operations Agreement 

with Southern Company will be your greatest 
legacy as CEO of PowerSouth. Why do you 
believe that is?

A The reasons make for a very long 
story. I will only discuss one here. 
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(Above): Construction of the 
Lowman Energy Center is nearing 
70% completion. The state-of-
the-art natural gas plant is just 
one of several changes coming to 
PowerSouth’s generation portfolio. 
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We are a small utility that grows slowly – 
about 20 MWs a year. The newer, efficient 
natural gas generators are growing larger 
and larger. We had a one-time opportunity 
to build a large, efficient plant with the 
Lowman Plant retirement. Otherwise, we 
would not have had the chance to build 
another efficient unit for a very long 
period of time. The CPO provides us the 
opportunity to obtain smaller portions 
of large, efficient units as they are built 
by Alabama Power, a generation addition 
option we would never have on our own. 

Q Construction of the Lowman Energy 
Center is one of the biggest projects 

on the table for PowerSouth right now. At the 
time of this writing, the LEC project is 68.2% 
complete with construction completion 
measured at 38.4%. The most recent milestone 
in the project was the successful delivery of 
the Mitsubishi combustion turbine. There have, 
however, been a few delays over the course 
of the project. What are your thoughts on the 
progression of the LEC project?

A The project is proceeding well, with 
a few exceptions. The combustion 

turbine hit a bridge during transport to the 
plant site. Fortunately, there was no major 
damage to the CT, and Mitsubishi was also 
ahead of schedule. The turbine 
made it to the plant site virtually 
on schedule.

A HRSG module was dropped by a 
contractor. That caused concern about 
safety and work process standards. The 
module is being worked around and 

should be completed with only a few 
weeks delay to the total project.  The 
contractor is liable for the additional 
costs. We required contractors to 
restructure their safety and work 

processes to ensure there 
are no other similar problems.   

 Q          How can PowerSouth’s employees  
contribute to a secure future for 

PowerSouth and its members?

A I can give advice that I have 
experienced. I have always given 

all I had to my many jobs. I have looked 
for ways to do my job better and looked 
for ways to solve problems around me. 
Too often people limit themselves to 
just doing their jobs. As a manager, I 
am looking for people that recognize 
problems and solve them – not just report 
there is a problem. 

We are all in this together. We need to 
stay together.  g

Look for the conclusion of this two-part series in next month’s Powerlines.

Angela Crittenden and her 
co-workers on the Custodial 
Services team adhere to strict 
cleaning procedures. Their 
careful efforts help protect
the health and safety of 
all employees.

Robert Lon Byrd, of Panama City, Fla., was 
elected to represent Gulf Coast Electric 
Cooperative (EC) on PowerSouth’s Board of 
Trustees. His appointment was approved at 
PowerSouth’s June board meeting. 

Byrd, retired, is an active member of 
various civic organizations, including the 
Callaway Masonic Lodge #369, the Shaddai 
Shrine Temple and the American Veteran’s 
Organization. 

Byrd has earned several certificates through 
the National Rural Electric Cooperative 
Association (NRECA), including: Credentialed 

Cooperative Director, Board Leadership and 
Director Gold. According to NRECA, the latter 
“recognizes directors committed to continuing 
their education and demonstrates their 
ongoing commitment to advancing their 
knowledge and performing their fiduciary 
duty to the best of their ability.” 

Byrd has also served on the Florida Electric 
Cooperative Association (FECA) state board 
as part of the Legislative and Public Affairs 
Committee. Byrd enjoys working in his shop 
and yard. He and his wife, Sylvia, have two 
children.  g

Byrd to Represent Gulf Coast EC on PowerSouth Board of Trustees

  I am looking 
for people that 
recognize problems 
and solve them  ...”

”
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Get to Know the Corporate Real Estate Group: 
Laying the Groundwork

Doing the legwork for substation and 
transmission line construction requires 
communication, efficiency and juggling. 
PowerSouth’s Corporate Real Estate group 
works with almost every internal department 
— and many outside ones — to get the 
job done. Supervisor Abb Riley, a 34-year 
PowerSouth employee, has led the team for 
nearly two years and sings its praise. “I learn 
from these people every day,” he said, “and I 
appreciate the great reputation they 
give PowerSouth.” 

Real Estate Specialists Cam Smith, Michael 
Richardson and Tonya Maraman secure 
property for substations, communication 
towers and generation facilities, as well 
as easements for transmission lines. Three 
Alabama projects are keeping them busy: 
Smith and Richardson are coordinating with 
84 landowners to secure easements for a 
transmission line project that began two 
years ago. Maraman is currently acquiring 
rights-of-way for two upcoming Talladega 
County transmission line projects — in 
locations that are three hours from 
PowerSouth’s Andalusia headquarters. 

Ensuring safe access to PowerSouth rights-of-
way and electrical infrastructure is Real Estate 
Specialist Land Sikes’ job. This includes 
protecting the natural, agricultural and 
environmental resources on those properties. 
Sikes secures easements for new projects 
and handles any encroachments made on 
PowerSouth’s rights-of-way, as well as all 
member joint use and non-member joint use. 
As a certified forester, he also oversees the 
marketable timber on PowerSouth lands. 

GIS Administrator Kim McBride keeps track of 
everything. She maintains a mapping system 
that shows the locations of all PowerSouth 
substations and transmission lines. Each 
week, she updates members’ maps to identify 
industrial site locations in their service 
areas. This helps establish where additional 
substations and electrical infrastructure may 
be needed. The mapping system also includes 
weather data, a tool that the Energy Control 
Center uses to predict the weather’s effect 
on demand. 

Rounding out the team is Administrative 
Clerk Suzanne Harrell. As the glue that holds 

the group together, her support tasks include 
directing phone calls, preparing forms, 
scanning documents for the database 
and helping out in any way she can to assist 
the agents.

These employees specialize in long-term 
planning. Even after a proposed transmission 
line route is selected, ongoing work continues 
to support other departments in the 
permitting, legal, design and construction 
phases of the project.

The department is also responsible for 
data, records and deeds pertaining to 
project construction. On a different note, 
Riley said the group also regulates and issues 
permits for all activities at Point A and 
Gantt Lake.

This team strongly supports the cooperative’s 
mission of safely providing reliable and 
affordable power to members as it secures the 
foundation for PowerSouth’s infrastructure.  g

Corporate Real Estate team members work from the ground up to serve members. They are often the first PowerSouth contacts 
who work with landowners and organizations, including environmental groups. (Left to right): Kim McBride, Cam Smith, Abb Riley, 
Michael Richardson, Land Sikes, Tonya Maraman and Suzanne Harrell.
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2021 LEC
CONSTRUCTION PROGRESS

68.2%

Overall Project Complete,
as of June 30

38.4%

Construction Complete,
as of June 17

4

Setting a Clear Course for the Future
During strategic planning sessions in June, 
PowerSouth’s Board of Trustees updated its 
roadmap for best serving its members. 

“The electric utility industry is different from 
a consumer goods organization where 
strategies easily change on a daily basis,” 
said Vice President of Member Services and 
Communications Leigh Grantham. “It’s similar 
to a battleship that can’t be turned on a dime.” 
That’s why planning, both short- and long-
term, is necessary, and it was once again the 
Board’s focus at the meetings.

PowerSouth’s Board chairman Louie Ward, 
of Tallapoosa River Electric Cooperative, 
said strategic planning serves as an annual 
checkup. During this time, he explained, the 
Board makes course corrections to move 
forward in a way that’s best for members.

Openness, transparency, trust and unity help 
trustees reach consensus. In 2014, the Board 
began moving away from a large group 
discussion to a smaller group dialogue. “In 
those small groups, trustees get to know each 
other better and the conversation flows more 
freely,” Grantham said.

Electric vehicles (EVs) and solar energy were 
two major topics discussed this year. As end-
use consumers’ interest in renewable energy 
grows, PowerSouth’s distribution members are 
poised to continue serving as a resource for 
helpful information and hands-on knowledge.
PowerSouth has already provided marketing 

materials and training for distribution members 
to educate their own employees about EVs, 
with additional tools, materials and education 
on the way. 

Upon request, PowerSouth will also help 
its members develop rate structures and 
program incentives to encourage charging at 
times when it benefits consumers who own 
EVs. At the same time, PowerSouth will keep 
a close eye on the growth of third-party EV 
charger installations throughout its service 
area. Grantham explained, “The addition of fast 
chargers will increase the demand for electricity, 
and new substations and equipment may be 
needed to meet that demand.” 

Solar demonstration projects, such as those at 
Central Alabama EC, CHELCO, Covington EC 
and Escambia River EC, also address consumers’ 
calls for more green energy. Other members 
have 100-kilowatt solar projects in the planning 
stages. Benefits will include renewable energy 
certificates (RECs) that provide a way for 
consumers to offset their carbon footprint, 
support clean energy and learn from their 
cooperative’s firsthand solar experience.

PowerSouth will continue to add more solar 
energy into its power supply mix, including 80 
megawatts (MW) produced by a utility-scale 
solar facility in Covington County, Alabama. The 

Wing Solar Project is scheduled to come online in 
Dec. 2022, and a similar project is in the works to 
potentially add another 75 MW of solar energy. 

The Board will also monitor the cost, availability 
and reliability of energy storage options. 
Though currently cost prohibitive, utility-scale 
rechargeable battery systems could have 
potential to reliably store surplus energy from 
renewable sources — or from the electric grid 
— for use later during peak demand times. 
In the future, this might help utilities lower 
their purchased power costs, as well as reduce 
carbon emissions, while meeting consumer 
demand for more renewables.

Regardless of the type of electricity produced, 
PowerSouth’s workforce remains crucial to 
the organization’s success. “It takes capable, 
well-trained staff members to do the jobs 
required in a complex system,” said Ward. 
Necessary tools and training help employees 
perform those jobs safely and effectively. As 
PowerSouth and its members face a portion of 
their workforce at or nearing retirement age, 
attracting and developing new employees will 
be a focus, as well.

“As electric utilities go, we’re small ships,” 
said Ward. “Strategic planning bands our 
fleet together, keeping PowerSouth and its 
members on a course for success.”  g

At its June 24-25 strategic planning sessions, PowerSouth’s Board discussed ways that 
PowerSouth could help meet consumer demands related to electric vehicles and solar power, 
among other concerns. 

Our Mission: Safely 
provide reliable, 
competitively priced 
wholesale power to 
promote development 
of the communities our 
members serve.
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CEO COLUMN

Meat the Enemy
Last month I wrote about the Fourth of July, the 
sacrifices so many people have made to gain 
and keep our freedom, and the importance of 
the holiday other than BBQs and cookouts. This 
month I will continue with the Fourth of July 
theme, but from the angle of BBQs, cookouts, 
and hamburgers.

We usually spend the Fourth of July with our 
girls and grandkids, but this year we weren’t 
able to get together. However, we kept our 
tradition of hamburgers and baked beans. We 
have had grilled hamburgers on the Fourth for 
years, and we enjoyed doing it again this year.

However, our tradition may be in jeopardy. A 
recent University of Michigan study argues 
that to cut greenhouse emissions to the level 
required to control climate change, Americans 
will have to severely reduce consumption of 
red meat, poultry, seafood, eggs, dairy and 
animal-based fats. 

I have written two articles in the past about 
the liberal attack on steaks and red meat 
— remember Big Mike’s Bean House and Big 
Mike’s Bean House, Revisited? I received replies 
that were to the effect of, “that couldn’t ever 
happen” and “they won’t take my steaks.” The 
articles were written in fun, but they were 
serious in the context that a growing portion 
of our society is really, really concerned about 
the potential catastrophes of carbon 
emissions and climate change resulting from 
meat consumption. 

I challenge you to name a recent Biden 
administrative action that does not reference 
climate change. Almost every news event 
is linked to climate change. One report 
claimed the condo building collapse in 
Miami was caused by the rising seas due to 
climate change. 

This week, Oregon Governor Kate Brown 
warned, “… events like the Pacific Northwest 
heatwave could be a harbinger of things to 
come if politicians do not urgently confront the 
issue of climate change.” 

Progressive democrats in Congress 
have threatened to withhold support of 
President Joe Biden’s infrastructure proposals 
if their demands about climate policy are 
not addressed.

A recent Wall Street Journal article cited 
claims from the United Nations Environmental 
Agency’s newsletter that “… every bite of 
burger boosts harmful greenhouse gases.” 
According to that same WSJ article, a U.N tweet 
from last summer warned, “The meat industry is 
responsible for more greenhouse gas emissions 
than the world’s biggest oil companies.”

Furthermore, the article also cites an assertion 
from Greenpeace’s website that eating meat 
“makes the planet sick. The livestock sector …  
generates as much greenhouse gas emissions 
as all cars, trucks, and automobiles combined.” 
(Of course, saying cars, trucks and automobiles 
may be redundant.) 

The Biden administration has acknowledged 
that its climate targets require “the U.S. to 
reduce carbon emissions from 
agriculture.” When asked if 
she favored changing dietary 
guidelines to reduce the 
consumption of red meat in 
light of its impact on climate 
change, Vice President Kamala 
Harris stated, “The balance that 
we have to strike here, frankly, 
is about what government can 
and should do around creating 
incentives and then banning 
certain behaviors.”  

To be fair, Vice President 
Harris also told CNN, “I love 
cheeseburgers from time 
to time.” Secretary of Agriculture Tom Vilsack, 
despite declaring “Meatless Mondays” in the U.S. 
Department of Agriculture (USDA)’s cafeterias, 
said, “There is no effort designed to limit 
people’s intake of beef coming out of President 
Biden’s White House or USDA.” 

Big things change in little ways. Water erodes 
rock until it is gone. C.S. Lewis wrote, “The Devil 
believes the safest road to hell is the gradual 
one — the gentle slope, soft underfoot, 
without sudden turnings, without milestones, 
without signposts.”

One study is not science, but this is not the 
first nor only study that finds that producing 
and eating red meat promotes climate change. 
Some progressives even labeled the study fake 
news about evil liberals. But we have 

continually been told that the science is over 
and if the science says eating red meat causes 
climate change and dooms the planet, are our 
Fourth of July hamburgers done, too?

So long as studies keep coming, as long as 
politicians keep stressing creating incentives 
and banning behaviors, as long as teen 
environmental activists like Sweden’s Greta 
Thunberg demand that immediate and radical 
political change be taken to save the future 
for children … as water erodes rock, how far 
behind can real political action be?

Old Scranton Joe looks like he enjoys a 
good hamburger on the Fourth of July. 
A spokesperson even posted a picture of 
him grilling steaks on a campaign stop. But 
President Joe may listen to those around him 

too much. He may have been pumping 
gas when he said no more fracking on 
federal lands.

Be careful of little changes. Be careful of the 
gentle slope, the soft underfoot of a gradual 
road to hell. Hold the Fourth of July dear.

I hope you have a 
good month. g

Gary Smith
PowerSouth President and CEO

5
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EMPLOYEE NEWS

Service anniversaries

Dan Gantt
T&D Eng. & Const.
35 years, Aug. 18

Mike Cassady
Power Production 
37 years, Aug. 27

Kim McBride
T&D Eng. & Const.
28 years, Aug. 30

Terry Wilson
T&D Operations 
29 years, Aug. 29

Gary Harrell
T&D Technical Services

22 years, Aug. 2

Patrick Thrash
Fuels & Energy Res.

20 years, Aug. 6

Chris Tillman
Fuels & Energy Res.
21 years, Aug. 28

Beth Whitehurst
Legal Affairs

20 years, Aug. 27

Wes Thomasson
Central Generation
20 years, Aug. 27

Carl Ham
T&D Technical Services

20 years, Aug. 27

Lynda Carnley
Human Resources

19 years, Aug. 5

Heather Cravey
Legal Affairs

19 years, Aug. 12

Vickey Weeks
Financial Planning 

13 years, Aug. 4

Michael Page
Computer Info. Services

13 years, Aug. 18

Jared Powell
Substation O&M
12 years, Aug. 31

Mark Rudd
Central Generation 

13 years, Aug. 25

Shep Lucas
Central Generation

11 years, Aug. 9

Suzy Baker
Finance & Accounting

13 years, Aug. 18

Matthew McIntyre
Transmission O&M 
11 years, Aug. 23

Russ Harper
Engineering

9 years, Aug. 13

Seth Hammett
Business Development

17 years, Aug. 1

Jonathan Ellison
T&D Technical Services

18 years, Aug. 25

Brandon Hall
E&O Support

17 years, Aug. 16

Tracey Canant
Substation O&M
15 years, Aug. 28

Michael Blackledge
Lowman 

14 years, Aug. 13

Marty Chesteen
Central Generation

17 years, Aug. 3

Jonathan Norris
Transmission O&M

6 years, Aug. 17

Dusty Coker
Central Generation

6 years, Aug. 24

Anna Copeland
T&D Eng. & Const.

5 years, Aug. 15

Justin McDaniel
Environmental Services

5 years, Aug. 29

B.J. Cook
Substation O&M
4 years, Aug. 7

Shane Culbreth
Transmission O&M

4 years, Aug. 7

Adam Sowell
Energy Services
4 years, Aug. 10

Hunter Brown
Telecom Services
3 years, Aug. 30

Derek Glidewell
Substation O&M
2 years, Aug. 12

Chelsey Manring
Human Resources

2 years, Aug. 12

Josh Williamson
Energy Services
2 years, Aug. 30

Dusty Varner
Substation O&M
3 years, Aug. 6

POWERSOUTH
Monthly Board Meeting

Aug. 27
Headquarters employees should 

wear business casual attire.

New Arrival
Congratulations to Drew Wilson 
(Substation O&M) and his wife, 
Tori, on the birth of their son, 
Layton Douglas, on June 14. He 
weighed 7 lbs. 4 ozs. and was 
20½ inches long. 
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Happy Birthday!Comings and goings
Welcome 
Austin Hawkins, Work Study in Transmission 
O&M, effective June 1. 

Lydia Grissett, Engineer III in Engineering & 
Operations Support, effective June 1.

Bradley Paramore, Economic Development 
Intern in External Affairs, effective June 1. 

Madeline Pugh, Business Intern in Finance & 
Accounting, effective June 2. 

Ellie Guilford, Environmental Intern in 
Environmental Services, effective June 14. 

Will Piggott, Facility Worker II in Substation 
O&M, effective June 14.

Hope Burleson, Administrative Clerk in 
Human Resources Services, effective June 21.

Dylan Browder, Work Study in Safety Services, 
effective June 28.

Peyton Ellis, Work Study in Safety Services, 
effective June 29.

Promotions 
Colby Cohron was promoted to Engineer I 
from Engineer II in Telecom Services, effective 
June 7.

Russell Rigdon was promoted to Operations 
Staff Engineer & Assistant to Executive Vice 
President & COO I in Chief Operations, effective 
June 7.

Retirements 
Linda Eastman retired June 1 after 27 years 
of service. Her most recent position was 
Work Order & Property Specialist in Finance                
& Accounting. 

Chris Powell retired June 5 after 36 years 
of service. His most recent position was 
Operating Technician / Mixed 2 at McIntosh.

James Pugh retired June 21 after 41 years of 
service. His most recent position was Crew 
Leader - Metering in T&D Technical Services.

Ray Smith retired June 25 after 40 years of 
service. His most recent position was Plant 
Supervisor at Lowman.

Goodbye and Good Luck
Miles Hammac, ECC Engineer in Energy 
Services, effective June 18.

Aug. 1 ......................................................................Lisa Haney

Aug. 2 ..............................................................Gail Blackmon 

Charles Gunter

Nancy Williams 

Whitni Young

Aug. 3 ..............................................................Lydia Grissett

Wes Morgan

Aug. 4 .............................................................. Davis Elmore 

Aug. 5 .......................................................Jonathan Ellison

Aug. 6 ..................................................................Billy Brewer

Aug. 7 ............................................................... Josh Hilburn

Aug. 8 ............................................................Randy Grimes 

Aug. 9 .............................................................Caleb Cooper

Aug. 11 ........................................................Michael Glenn

Connie Lawrence

Cheyney Robinson 

Carolyn Turner

Aug. 12 ............................................ Jonathan Singleton

Aug. 13 ............................................................... Rhett Cook

Aug. 15 ........................................................Jeremy Melvin

Aug. 16 .........................................................Kim Arrington 

Renee Smith

Aug. 17 .......................................................Emma Hughes

Aug. 18 ................................................................ Will Blount

Joel Daniels

Aug. 19 .......................................................John Goldman

Aug. 20 ..........................................................Heath Bishop

Cody Collinsworth

Aug. 27 .......................................................Kevin Stockton

Aug. 28 ...........................................................Will Seymour

Aug. 30 ..........................................................David Horton 

Martha Jones

ASSISTANCE
PROGRAM

A FREE & CONFIDENTIAL PROGRAM that offers you and your 
dependents assistance with work-related and personal problems

800-925-5327  •   americanBEHAVIORAL.com



P.O. Box 550
Andalusia, AL 36420

August Photo Contest 
Winner: Jennifer Brooks

Congratulations to 
Jennifer Brooks (Financial 
Planning) for winning this 
month’s photo contest. 
July’s photo contest theme 
was Animal Antics.

September’s photo contest 
theme is School Days. The 
winner will receive a $25 
Visa gift card.

IMPORTANT: When sending photos taken with a mobile device (cellphone), be 
sure to send the highest quality possible. 

The submission deadline for the September contest is August 16. Please submit only 
one entry per employee per month. Entry must be an original photo, taken by you.

Send entries to Josh Richards at josh.richards@powersouth.com or via        
interoffice mail.  g

Powerlines is published monthly for the 
employees and members of PowerSouth 
Energy Cooperative.
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  Smile, it’s a New Day!


