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Celebrating Cooperatives:
Both the Heart and Backbone of Rural Communities

Powerlines
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Community born. Community led. Focused on YOU. October is National Co-op Month

Electric cooperatives are standout hometown 
utilities. Eight decades ago, they brought 
electricity and so much more to rural America. 
Today, 900-plus cooperatives, including 
PowerSouth and its members, continue to help 
their service areas grow and thrive — with a 
not-for-profit business model that puts people 
before profits. 

During National Co-op Month, PowerSouth 
celebrates cooperatives and the many ways they 
improve lives, from powering consumers 24/7 
to energizing job creation and support in their 
communities. This month, three PowerSouth 
employees — at different stages of their careers 
— share their perspectives on how cooperatives 
are special.

“Serving others is at the core of the cooperative 
mindset,” said General Accountant Emilee 
Cook. “That’s unique, and it really resonates 
with me.” 

The Cooperative Difference impressed Cook 
during her work-study time with PowerSouth’s 
Human Resources department, while earning 
an accounting degree from Troy University. 
The close-knit, family-friendly work 
environment, as well as employees’  passion 
for putting members and community first, 
impacted her.

She also became engaged during that time to 
Rhett, a PowerSouth substation technician. 
His thoughts about PowerSouth as an employer 
also affirmed the benefits of a cooperative career. 

After graduation in 2018 and throughout 
her next year with an Andalusia accounting 
firm, Cook remembered her experience at 
PowerSouth. In 2019, she learned of a job 
opening in the cooperative’s Accounting 
Department, jumped at the opportunity and 
was thrilled when hired. “I’m very thankful to 
start my career here at a young age,” she said.

About two months ago, Cook moved to 
PowerSouth’s six-person Financial Planning 
team. She said she’s comfortable in her new 
role. “I enjoy interacting with people,” she said, 
“and analyzing and figuring things out, so I can 
explain to others.”

Those strengths serve her team well. Cook 
networks with nearly every department at the 
cooperative as she gathers data and analyzes 
yearly budgets. She also helps project strategic 
and long-range budget and forecast plans, 
including PowerSouth’s 20-year financial 
forecast. Cook said it might take her several 
years to fully grasp the process, but she’s up for 
the challenge and appreciates her supportive 
work family. 

Off the clock, Cook’s family grew eight months 
ago, when she and Rhett welcomed daughter, 
Kallie Grace. The couple, married for two 
years, enjoys working with an organization 
they describe as having high standards of 
professionalism and integrity — and one that 
truly cares about its members and 

A two-year employee, General 
Accountant Emilee Cook appreciates 
the cooperative’s passion for 
serving members.
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communities. “Cooperatives improve lives in 
so many ways,” she said, “and we’re proud to be 
part of that.”

Plant, Environmental and Results 
Coordinator Jeff Kidd appreciates that 
“cooperatives put more value in their 
employees, members and communities than 
into making a profit.” He said that people — 
not money — drive a cooperative’s decision-
making process.

“Cooperatives take good care of their 
employees,” Kidd said. A well-paying job and 
opportunities for a comfortable retirement are 
things he doesn’t take for granted. 

Kidd’s PowerSouth career began at Central 
Generation 16 years ago. A member of 
Covington EC, he knew about cooperatives 
and their business model. In his previous 
technical sales position with Garratt-
Callahan, a specialty chemical company, Kidd 
occasionally visited Central Generation. He 
watched for a co-op job opportunity.

Things fell into place, and Kidd joined 
PowerSouth — then Alabama Electric 
Cooperative (AEC) — in 2005. His resume 
includes an environmental science degree 
from Troy University, water chemistry 
knowledge and exposure to a wide variety of 
water treatment applications. Kidd said he’s 
also a “people person,” which keeps him in 
tune with co-workers’ needs.

Kidd uses those skills as he 
and two specialists in his 
group communicate regularly 
with PowerSouth’s 
Environmental department. 

One of their primary 
responsibilities is ensuring 
Central Generation’s facilities 
operate in compliance with 
environmental rules and 
regulations — especially 
those involving water.

 
“A readily available water source is 
one of many critical components at 
a power plant,” Kidd said. “If there’s no 
water, the plant doesn’t run.” Although 
Central Generation sits on Gantt Lake, 
the water isn’t ready for use until it 
meets specific requirements. In doing 
that, Kidd’s team also ensures the 
cooperative remains a good neighbor 
to the local ecosystem.

Off the clock, Kidd cherishes time with his 
daughter, Graci — a senior in college, who 
will soon be a certified teacher — and son, 
Andrew, a senior in high school. 

Kidd said the plant employees are family, too. 
“The 55 of us here really take care of each other,” 
he said. Kidd believes he wouldn’t have enjoyed 
this special family atmosphere anywhere else 
and said, “It means the most to me.” 

In 1976, T&D Construction Supervisor 
Bubba Evers joined the cooperative as a 
helper in substation maintenance. Fresh 
out of high school and overwhelmed in an 
organization “bigger than anything I’d ever 
been associated with,” he quickly adapted and 
stayed for 45 years. 

“Retirement has been a tough trigger to pull,” 
said Evers, whose cooperative career officially 
ends Oct. 29. He truly enjoys his job and work 
family. Evers has also developed long-term 
relationships with many of PowerSouth’s 
members and their employees.

As much as he enjoys his career, Evers wants to 
fully appreciate retirement with his remaining 
good years of health. 

Evers came aboard without much knowledge 
of cooperatives but quickly learned employees’

main motivation: serving members, no 
matter the task. After a year in substation 
maintenance, he worked with the line crew for 
a decade before moving into an inspector role. 
During five years in that position, he earned 
a degree in Administrative Science from the 
University of Alabama.

Evers’ current job as overseer of construction 
and scheduling keeps him hopping. He 
schedules substation and transmission 
line construction, juggling calendars to 
accommodate both contractors’ and members’ 
timelines. He’s also built another important 
thing over the years — trust. “I try to be good 
to my word when promising something,” he 
said, “and I’m upfront if I don’t think we can 
deliver what is asked.”

During retirement, Evers plans to “take life as it 
comes,” play golf and spend more time with his 
daughter, Amber, and her husband, Mike, and 
their children: 7-year-old Everhette and 2-year-
old Lakelynn. He said, “Everhette loves to fish, 
and that’s something we enjoy together.”

Evers shares this advice with new 
PowerSouth employees: “Cooperatives 
provide opportunities to advance, which isn’t 
necessarily true in other industries,” he said. 
“Whatever your current job, do your best — 
somebody will recognize you have drive and 
doors will open for you.”  g 

Plant, Environmental and Results 
Coordinator Jeff Kidd recommends 
cooperative jobs to friends and family.

T&D Construction Supervisor Bubba Evers, as 
a lineworker in 1980 (inset), and signing 
PowerSouth’s retirement plaque in September.
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Build of Lowman Pipeline Progresses

2021 LEC
CONSTRUCTION PROGRESS

72.9%

Overall Project Complete,
as of Aug. 31

49.7%

Construction Complete,
as of Sept. 18

3

By this time next year, construction for 
the pipeline feeding PowerSouth’s newest 
combined cycle natural gas plant is scheduled 
to be complete. Construction activities 
launched at both ends of the Lowman Pipeline 
this spring and continue advancing to meet 
in the middle. Pipe will start going into the 
ground at the beginning of next year, and the 
project should wrap by the first fire of Lowman 
Energy Center (LEC) next August.

Since the decision was made to build the LEC 
in 2018, Manager of Bulk Power, Fuels and 
Energy Resources Matt Diamond and his team 
carefully studied several options and the related 
costs to build the pipeline, as well as acquiring 
the means of upstream gas transportation 
rights from natural gas production centers. 
“We focused on sources that would provide 
an ample supply of natural gas to LEC for both 
reliability and lower energy costs,” he said.

As pipeline planning proceeded, PowerSouth 
did not place all its eggs in one basket. To 
ensure a continued diverse fuel supply, the 
cooperative moved away from areas where the 
gas supply was tight and away from pipelines 
supplying PowerSouth’s existing generating 
units. Diamond said the interconnection 
sources chosen will ensure diversity and a 
more plentiful supply of gas at a cheaper cost. 

Those interconnection sources include 
two separate interstate natural gas supply 

pipelines in an area where 5 billion cubic 
feet of gas moves through each day. At its 
north end in Choctaw County, Alabama, the 
Lowman Pipeline will connect to both the 
Midcontinent Express Pipeline, which reaches 
back into Oklahoma and north Texas, and 
the Gulf South Pipeline, which extends back 
into east Texas and northern Louisiana. The 
natural gas will then travel 52 miles through 
the 16-inch diameter pipeline, originating near 
Butler in Choctaw County and continuing on a 
southeastern trajectory as it makes its way into 
Washington County, Alabama, to feed the LEC.

Lowman Pipeline’s design includes another 
critical requirement. “The pipeline will have to 
feed gas to LEC’s high-efficiency combustion 

turbine at a consistently high pressure,” 
Diamond explained. That minimum pressure of 
850 pounds per square inch (psi) — or 24 times 
the standard pressure in an average vehicle 
tire — will aid the combustion process by 
combining the fuel gas and the pressurized air 
from the turbine’s compressor. 

Diamond said once the Lowman Pipeline 
is connected, “It will carry the cheapest gas 
powering members, helping to provide them 
with reliable, affordable electricity — no 
matter the season, the weather or the 
market conditions.”  g

For the last stretch of 
pipeline coming into LEC, a 
drilling rig bored a half-mile 
path underground. The red 
line indicates its path.

At completion, 
Lowman Pipeline will:

Deliver 
120,000 MMBtu 
(metric million British 
thermal units) of natural gas 
each day to LEC — enough 
to power more than 500,000 
gas ranges all day.

Lowman Pipeline’s 
interconnection with 
Midcontinent Express 
Pipeline (shown here) 
is located about 500 
yards from its separate 
interconnection with 
Gulf South Pipeline. Both 
pipes will be brought into 
PowerSouth’s compressor 
yard near Butler in 
Choctaw County, Alabama.
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Fighting Scammers 
on the Cyber Battlefield

“Cybersecurity is much like the 1960s space 
race,” said Network Support & Security 
Supervisor Mark Dayton. “There are two sides 
constantly attempting to ‘one-up’ each other.” 

On one side, good guys deploy best practices 
to thwart cyberattacks and protect their 
organization’s assets. On the opposing 
side, scammers constantly improve tactics 
to find new ways around safeguards. The 
more sophisticated the defenses, the more 
sophisticated attackers’ tools become.

Scammers — and the need for cybersecurity 
measures — originated with the first internet 
connection in the 1990s. “Online criminals use 
the same tricks today as they did decades 
ago,” Dayton said, “they’ve just gotten better 
at their craft.” 

With new threats arising daily, the Computer 
Informations Systems (CIS) team and the 
Telecom Services group use a multi-defense 
strategy to shield PowerSouth. The latter 
group focuses on restricting PowerSouth’s 
public networks to only what is needed for 
employees to perform their jobs. This limits 
convenience, but it helps block scammers’ 
access to equipment. The CIS team handles 
end-game protection, shutting down hackers’ 
access if they do breach the system. 

It takes 24/7 vigilance to stay ahead of online 
criminals, from updating software and systems 
to patching security weaknesses. “The more 
blocks we throw in front of them,” said Telecom 
Services Manager Chad Jenkins, “the harder it 

becomes for hackers to access and gain control 
of PowerSouth’s system.”

The enemy continually targets and searches for 
vulnerabilities. Dayton said that often begins 
with an invitation to engage. A fraudster once 
told him, “Getting into someone’s computer is 
hard. The quicker, easier way is to get them to 
invite you in.” 

Phishing emails are a common method for 
this, according to Computer Infrastructure 
Supervisor Jeremy Hardy. Gone are the days 
when these emails were poorly written and 
obviously fraudulent. 

“Con artists have gotten very good at making 
emails look as legitimate as possible,” Hardy 
said. All it takes is one user clicking on a link 
or attachment within the email to give bad 
guys access to sensitive company information.

Hackers’ first goal is to take control of a 
networked internal PC. From there, they move 
on to the server that validates and secures 
users’ credentials for access to the network. 
The criminals install ransomware — a malicious 
software that hijacks the user’s access to the 
system — to encrypt the company’s programs 
or data. They then demand cryptocurrency 
payments, sometimes equivalent to millions 
of dollars, to decrypt the files.

A compromised business faces a tough 
decision. While neither the organization nor 
the authorities want crime to actually pay, 
many factors impact the company’s actions.

How long can the business afford interruptions 
to its daily operations? Is a shutdown, 
while recovering encrypted information, 
more financially damaging than paying 
the ransom? 

To reduce risks, the cooperative watches 
hackers’ trends and adjusts, strengthening its 
barricades. The first line of defense: well-trained 
and cautious employees. Dayton encourages 
personnel to know the red flags, stay alert and 
never hesitate to ask questions when unsure 
about a potential threat.

Employee vigilance remains critical when 
working remotely, too. During the early 
COVID-19 lockdown, PowerSouth’s remote 
connections increased from a handful to nearly 
70. Guarding against potential threats grew 
more challenging as employees relied on 
connected devices from their home setups. 

“At the office, employees wear their work hat,” 
said Hardy. “At home, workers’ comfort level 
could hinder them from spotting signs they’ve 
been trained to recognize.”  Thanks
to employees’ attentiveness, nothing 
problematic occurred. 

Looking to the future of cybersecurity, 
Hardy summed up the biggest challenge 
and PowerSouth’s plan to protect its assets, 
and in turn, its members’ assets. “Cybercrime 
evolves rapidly,” he said. “PowerSouth will 
allocate increased resources, dedicated people 
and time to keep the bad guys from breaching 
our defenses.”  g
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CEO COLUMN

Gratitude
I receive Chief Executive, a quarterly magazine 
that addresses management and leadership 
issues for business leaders. The summer issue 
contains an interview with Chester Elton about 
he and Adrian Gostick’s book, Leading with 
Gratitude, which I found interesting and will 
comment on this month.

We are in turbulent and disrupted times. The 
COVID pandemic will soon enter its third year. 
People are unsettled as they deal with COVID 
exposures, illnesses within their families, 
changes in their workplace, lifestyle and 
recreational activities, and so many 
other challenges.

The disruptions find their way into the 
workplace and employee attitudes. Leading 
with Gratitude states that letting people 
know they matter in a workplace is the most 
important factor in retaining and motivating 
people. It also states that younger employees 
are looking for an organization that provides 
them with a sense of purpose. They want to 
make a difference. 

As I read the interview, I thought it made sense 
because we are all that way. We all want to be a 
part of something bigger than ourselves so we 
can make a difference. Being part of a positive 
change is important to us and our self-esteem. 
Also, and equally if not more important, we 
all want to be recognized and appreciated for 
what we do.

That means CEOs should express their 
appreciation and gratitude for what their 
people do for their companies. Leading with 
Gratitude describes different ways CEOs have 
expressed gratitude within their organizations. 
Some are as simple as saying thank you to 
those who do well. Other examples include 
building a gratitude channel within the 
organization to get everyone involved in 
expressing gratitude. Others find writing 
personal notes to those that have done a job 
well or that are experiencing difficult times 
effective. Another CEO stated that before 
getting down to business with an employee, 
she takes time to ask how the employee and 
his or her family are doing. 

In an interview about his book, Chester Elton 
says real “gratitude in a business sense is an 
emotional affirmation” that what someone did 

matters, and by extension, that person matters. 
He further states, “You can’t be in a state of 
gratitude and a state of anxiety at the same 
time. Simple practices of expressing gratitude 
lower anxiety levels.” Elton also says that 
gratitude “communicates what you value most. 
If you want to be a better communicator, lead 
with gratitude.”

Elton closes the interview by saying that 
leading with gratitude is all about better 
employees, better decisions, more productivity 
and better employee retention. An expression 
of gratitude influences leaders to be better 
leaders and to be better people, too. 
Why would you not come to work excited 
every day?

As I read the book review, I became convinced 
the authors are correct. Gratitude does reduce 
anxiety levels and helps make people more 
comfortable. Comfortable people are more 
productive, happier, easier to be around, more 
interactive and more creative. 

It also is apparent that gratitude should not 
be limited to the workplace. If gratitude 
helps employees be better, isn’t it logical that 
gratitude also builds better interpersonal 
relationships, stronger friendships, and 
better people?

So many people have supported us, invested 
in us, helped us and counseled us when things 
have been difficult. It starts with our parents, 
teachers, friends, co-workers, family members, 
and children. And, there are many other people 
we may not know all that well who have 
helped each of us on our way through life.

We have so much to be thankful for: living in 
a free country, having more conveniences of 
life than anyone else in history, having the best 
healthcare system ever known despite the 
COVID pandemic, having food to eat, having 
jobs to support ourselves and our families, 
and so many other things. When was the last 
time we offered gratitude to those who have 
supported or helped us or who help us every 
day of our lives, whether they be grocery clerks, 
customer service representatives, doctors, or 
just friends or family?

Chester Elton is correct, “You can’t be in a state 
of gratitude and a state of anxiety at the same 
time.” A state of anxiety is no way to work or 
live. Look around for people to express your 
gratitude. It will make their day a little bit less 
stressful and make them feel better about 
themselves and their life. And it will make you a 
little bit better, too.

I am grateful and appreciative to all of you for 
your expression of support and others 
for constructive criticism of my articles, which I 
hope makes me a better person. I hope you will 
find many people to express your gratitude 
to and will have a 
good month.  g

Gary Smith
PowerSouth President and CEO

5
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EMPLOYEE NEWS

Bubba Evers
T&D Eng. & Const.
45 years, Oct. 18

Damon Morgan
Chief Operations
39 years, Oct. 18

Kim Johns
Executive Division 
36 years, Oct. 14

Debbie Marcum
Member Services

33 years, Oct. 3

Renee Smith
Transmission O&M

37 years, Oct. 1

Mark Dayton
Telecom Services 
35 years, Oct. 20

Todd Merrill
Central Generation 

34 years, Oct. 19

Nancy Williams
Finance & Accounting

33 years, Oct. 3

Donna Gorum
Chief Operations
33 years, Oct. 4

Jason Busby
Lowman

31 years, Oct. 8

Jeff Etheredge
Lowman

32 years, Oct. 2

Jim Warr
Lowman

31 years, Oct. 8

Scott Chastain
Lowman

30 years, Oct. 7

Lisa Cravey
T&D Eng. & Const. 
16 years, Oct. 24

Mike Majors
Member Services

15 years, Oct. 9

Wilton Brock
Transmission O&M

15 years, Oct. 16

Land Sikes
T&D Eng. & Const. 

15 years, Oct. 9

Tammy Mount
Financial Planning

14 years, Oct. 15

Jennifer Kelley
Human Resources Svcs.

15 years, Oct. 9

Russell Wallace
Safety Services 

14 years, Oct. 15

Ashley Barefoot
T&D Technical Services

13 years, Oct. 6

Larecia Fowler
Finance & Accounting

28 years, Oct. 4

Melissa Rhodes
Environmental Services

30 years, Oct. 21

Art Brunson
Legal & Corporate Affairs

22 years, Oct. 27

Will McVay
Central Generation

20 years, Oct. 29

Mike Pollock
Legal Affairs 

20 years, Oct. 29

Charlee Dunn
Finance & Accounting

24 years, Oct. 13

Kelley Fore
Member Services

21 years, Oct. 9

Dorothy Johnson
Safety Services

21 years, Oct. 30

Mathew Walden
Substation O&M 
9 years, Oct. 29

Kyle Hayes
Transmission O&M

7 years, Oct. 6

Brett Dyal
T&D Technical Services

1 year, Oct. 12

James Guilford
Energy Services
7 years, Oct. 13

Kyle Wyatt
T&D Technical Services

1 year, Oct. 12

Rhett Cook
Substation O&M
5 years, Oct. 24

Zack Carnley
Safety Services
1 year, Oct. 26

Jarrett Bryan
Transmission O&M

4 years, Oct. 23

Gauge Carter
Transmission O&M

1 year, Oct. 26

Jeff Legg
Computer Info. Svcs.

16 years, Oct. 28

Michael Richardson
T&D Eng. & Const.

11 years, Oct. 4

Caleb Goodwyn
Gov’t Affairs & ED

9 years, Oct. 1

Darrell Mann
Executive Division

3 years, Oct. 1

Abigail Hammett
Safety Services
3 years, Oct. 22

Emilee Cook
Financial Planning

2 years, Oct. 24

Amy Ryland
Computer Info. Svcs. 

11 years, Oct. 4

Jordan Whitman
Transmission O&M

4 years, Oct. 23

Corey Morris
T&D Technical Services

1 year, Oct. 26

Travis Martin
Central Generation

13 years, Oct. 6

Anthony Taylor
T&D Operations
13 years, Oct. 20
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Comings and goings Happy Birthday!
Oct. 1 ............................................................... Katie Johnson

Dilan Manring
Oct. 2 ................................................................. Trent Carnley

Horace Horn
Johnny Mack

Oct. 4 .........................................................Anna Copeland
Oct. 5 ........................................................Shane Patterson
Oct. 7 ........................................................Matthew Fowler
Oct. 8 ................................................................. Evan Watley
Oct. 11 .............................................................Ed Arrington

Mark Craig
Oct. 12 .....................................................................Terry Hall
Oct. 13 ............................................................. Emilee Cook

Russ Jones
Benji Jordan

Oct. 14 .......................................................... Danny Barnes
Belinda Dunn

Jason Hawkins
Kim Hollinghead

Oct. 15 ................................................................. John Dean
Dusty Varner

Oct. 16 ...................................................... Buddy Manring
Oct. 17 ................................................Heather Anderson

Craig Fore
Oct. 19 .....................................................Anthony Elmore

Carl Ham
James Taylor

Oct. 20 ..........................................................John Johnson
Oct. 22 ......................................................Michael Harkins

Lisa Veasey
Oct. 23 ............................................................. Ron Graham

Leigh Grantham
Oct. 25 ..........................................................Tracey Canant
Oct. 26 ....................................................................Abb Riley
Oct. 27 ..........................................................Kevin Freeney

Earl Henderson
Mark Phillips

Oct. 28 ................................................................. Brad Bryan
Phil Bush

Chris Houk
Tammy Little

Oct. 30 .........................................................Donna Gorum
Jeff Legg

Scotty Moseley
Byron Thomasson

Oct. 31 ......................................................Dustin Kilcrease

Welcome 
Layton Wallace, Work Study in Safety 
Services, effective Aug. 16.

Devin Knight, Service Technician - Chipley in 
Transmission O&M, effective Aug. 16.

Raygen Clarke, Work Study in 
Communications, effective Aug. 18.

Dale Lucas, Work Study at Central Generation, 
effective Aug. 23.

Evan Watley, Plant Technician at Central 
Generation, effective Aug. 23.

Erik Blocker, Plant Technician at Central 
Generation, effective Aug. 23.

Casey Bess, Plant Technician at Central 
Generation, effective Aug. 30.

Spurlin Kelley, Plant Technician at Central 
Generation, effective Aug. 30.

Promotions 
Tiffany Johnson was promoted to Analyst II in 
Power Supply from Sr. Administrative Clerk in 
Telecom Services, effective Aug. 1.

Camaro King was promoted to Sr. 
Administrative Clerk in Telecom Services from 
Administrative Clerk in T&D Engineering & 
Construction, effective Aug. 1.

Dustin Dyess was promoted to Substation 
O&M Specialist from Technician Substation in 
Substation O&M, effective Aug. 8. 

Emilee Cook was promoted to General 
Accountant I in Financial Planning from 
General Accountant II in Finance & Accounting, 
effective Aug. 16.

Terry Caldwell was promoted to Crew 
Leader - Telecommunications from Technician 
Telecommunications 9 in Telecom Services, 
effective Aug. 22.

Good-bye and good luck 
Breanna Thomas, Work Study in Safety 
Services, effective Aug. 5.

Austin Hawkins, Work Study in Transmission 
O&M, effective Aug. 6.

Ellie Guilford, Environmental Intern in 
Environmental Services, effective Aug. 6.

Noah Kelly, Work Study in Financial Planning, 
effective Aug. 6.

Travis Thomas, Engineer I in Planning, 
Regulatory & Compliance, effective Aug. 6.

Kyle Stewart, Engineering Intern in 
Engineering & Operations Support, effective 
Aug. 6.

Anna Hughes, Engineering Intern in 
Engineering & Operations Support, effective 
Aug. 6.

Bradley Paramore, Economic Development 
Intern in External Affairs, effective Aug. 6.

Dylan Bennett, Work Study at Central 
Generation, effective Aug. 10.

Hayden Ward, Work Study at Central 
Generation, effective Aug. 11.

Clifton Brown, Technician Lines 8 in 
Transmission O&M, effective Aug. 12.

Retirements
Michael Byrd, Service Technician 9 in 
Transmission O&M, retired Aug. 2 after 37 years 
of service.

Bryan Pansing, Operations Superintendent 
at Lowman, retired Aug. 6 after 29 years of 
service.

POWERSOUTH
Monthly Board Meeting

Oct. 22
Headquarters employees should 

wear business casual attire.
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P.O. Box 550
Andalusia, AL 36420

October Photo Contest 
Winner: Levi Jones 

Congratulations to 
Levi Jones  (Telecom 
Services) for winning this 
month’s photo contest. 
October’s photo contest 
theme was Fishing: What 
a Catch! 

November’s photo contest 
theme is My Favorite 
Things About Fall. The 
winner will receive a $25 
Visa gift card. 

IMPORTANT: When sending photos taken with a mobile device (cellphone), be 
sure to send the highest quality possible. 

The submission deadline for the November contest is October 15. Please submit only 
one entry per employee per month. Entry must be an original photo, taken by you.

Send entries to Josh Richards at josh.richards@powersouth.com or via        
interoffice mail.  g

Powerlines is published monthly for the 
employees and members of PowerSouth 
Energy Cooperative.

Vice President, Member Services 
& Communications
Leigh Grantham

Communications Manager
Baynard Ward

Public Relations Coordinator, 
Powerlines Editor
Josh Richards 

Digital & Creative Services Coordinator
Christi Scruggs, CCC

Photography
John Dean  |  Chris Flood  |  Wes Morgan

Communications Department
PowerSouth Energy Cooperative
2027 East Three Notch Street (36421)
P.O. Box 550 (36420)  |  Andalusia, AL
info@powersouth.com 
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Send comments or story suggestions 
to josh.richards@powersouth.com. 

To request a printed version of this issue:
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EOE including disability/vets

 A “Good Bite” (Mahi-mahi)


